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These Principles comprise the general standards of conduct that are expected of 
members of the Company in their business relations. 

1.  To act honestly and fairly at all times when dealing with clients, customers and 
counterparties and to be a good steward of their interests, taking into account 
the nature of the business relationship with each of them, the nature of the 
service to be provided to them and the individual mandates given by them.

2.  To act with integrity in fulfilling the responsibilities of your appointment and 
seek to avoid any acts or omissions or business practices which damage the 
reputation of your organisation or which are deceitful, oppressive or improper 
and to promote high standards of conduct throughout your organisation.

3.  To observe applicable law, regulations and professional conduct standards 
when carrying out financial service activities and to interpret and apply them 
to the best of your ability according to principles rooted in trust, honesty and 
integrity.

4.  When executing transactions or engaging in any form of market dealings, 
to observe the standards of market integrity, good practice and conduct 
required by or expected of participants in that market.

5.  To manage fairly and effectively and to the best of your ability any relevant 
conflict of interest, including making any disclosure of its existence where 
disclosure is required by law or regulation or by your employing organisation.

6.  To attain and actively manage a level of professional competence appropriate 
to your responsibilities, to commit to continued learning to ensure the 
currency of your knowledge, skills and expertise and to promote the 
development of others.

7.  To decline any engagement for which you are not competent unless you have 
access to such advice and assistance as will enable you to carry out the work 
competently.

8.  To strive to uphold the highest personal and professional standards.

Their observance carries a hallmark of trust and a commitment to fair and 
honest dealings with colleagues, clients, customers and counterparties and to 
good stewardship of customer interests, whether wholesale or retail. A material 
breach of the Principles would be incompatible with continuing membership of 
the Company.

The Lord George Principles

The Worshipful Company  
Of International Bankers

CBP004599

THE WORSHIPFUL COMPANY  
OF INTERNATIONAL BANKERS
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LONDON EC2N 2HE
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Foreword
BY THE RT HON THE LORD MAYOR ALDERMAN 
WILLIAM RUSSELL

I would like to congratulate this fine Company on reaching 
this important milestone in their journey from Guild to 
Worshipful Company, all supported by a Royal Charter. But 
perhaps it is supported – in a greater way – by its excellent 
series of Masters, Clerks and liverymen. 

When considered alongside other liveries – who have their 
origins in medieval England – the International Bankers have 
achieved much over a short period of time. This Company 
has seen Four Lord Mayors rise from its ranks, including Sir 
Alan Yarrow, Sir Peter Estlin and the dearly departed Sir Paul 
Newall and, of course, Sir Roger Gifford, who were both 
incredible Masters.

This publication gives us all an opportunity to look back 
over the last two decades, but it also gives an auspicious 
chance to look forward, too. Much has changed over those 
twenty years; industries have flourished in financial services 
which have gone on to become some of our most profitable 
exports, including Fintech and green finance. 

What the future has in store we cannot know, but what we 
do know is that – whatever comes our way – the UK’s financial 
services have a great friend in this dedicated and passionate 
Company. Long may it continue.
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I am very proud to acknowledge through this publication that 
we have reached our 20th Anniversary. On 1st May 2001, 
the Guild of International Bankers formally came into being. 
Over time we transitioned to the Worshipful Company of 
International Bankers with full livery status and a Royal Charter. 

We have witnessed a tremendous range of achievements, 
with fellowship and charity underpinning all that we do. 
We have consistently organised an active programme of 
memorable dinners and events for our membership,  
retaining over 600 members and representation from  
over 50 nationalities. 

We have actively engaged in important charity and education 
work, with key prize-winning activities and support in financial 
services education totalling over £1.5 million. 

We have successfully supported several Past Masters during 
their time as Lord Mayor. We are widely acknowledged in the 
City of London as being a successful modern livery company. 
 

This anniversary publication gives us  
the opportunity to celebrate our achievements 
and to look forward to a further  
twenty years of being International Bankers.  
I commend it to you.

I would also like to acknowledge the kind sponsorship of this 
publication by Past Master Sir Henry Angest, the dedicated 
editorial oversight by John Thirlwell and the contributions 
from so many of our members.  

My profound thanks to everyone supporting our Company.

Foreword
BY THE MASTER ROBERT MERRETT
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An overview of 20 years of the WCIB 
BY JOHN THIRLWELL

Pre-1900
There have been international bankers 
in the City of London for over 700 
years. The Lombard merchants and 
merchant-bankers arrived in London 
by the thirteenth century and settled in 
the area around what we now know as 
Lombard Street.

Trade and craft associations were  
being formed in the twelfth century 
and by the end of the fourteenth 
century, these began to be granted 
Royal Charters as companies. 
Christopher Fildes, in the Inaugural 
Dinner at the Mansion House in July 
2001, asked the simple question of 
the Guild: why did it take them so 
long? Part of the answer was that 
all the bankers in the City until the 
seventeenth century were foreigners.

The Italians left Lombard Street, so the 
English goldsmiths moved in, some of 
whom became involved in banking as 
a result of the political upheavals of 
the time in the seventeenth century. 
There was a thought to have a separate 
livery company, but in the end the 
goldsmiths-bankers stayed with the 
Goldsmiths’ Company, and indeed 
there were no new livery companies 
until 1926! The bankers simply became 
members of the old livery companies.

20th Century
FIRST STEPS

The Treaty of Maastricht (1992) 
established the right of citizens of the 
EU to vote and stand for elections 
to the European Parliament and the 
City’s Common Council passed an Act 
in 1996 which allowed EU citizens to 
become Freemen of the City of London 
and therefore eligible to become 
Liverymen and vote for the Lord 
Mayor and Sheriffs. In 1997, however, 
those who were neither British nor EU 
citizens were still barred. They could 
only be, at best, Associates of a livery 
company.

Unless all international bankers could 
become members of the Guild as 
Freemen there was little point in 
pursuing the idea. 

THE ‘ALIENS’ PROBLEM  
IS RESOLVED

In 1998 Art Brown, an Australian and 
General Manager of Commonwealth 
Bank of Australia’s London office, 
became Chairman of the Foreign Banks 
and Securities Houses Association 
(FBSA). He was keen on the idea of 
all nationalities being able to become 
Freemen. He was supported by 

Judith Mayhew, a New Zealand lawyer 
and Chair of the City’s key Policy 
and Resources Committee. Success 
came on 25th March 1999 when the 
Common Council passed a further Act 
which allowed citizens of all countries 
or, more precisely, ‘aliens not of 
the Queen’s allegiance’, to become 
Freemen of the City of London. The 
first such was Raymond Seitz, who 
had been US Ambassador to the Court 
of St James from 1991 to 1994, and 
who was sponsored as a Freeman by 
the WCIB’s Founding Master, Sir Paul 
Newall on 20th July 1999.

Judith Mayhew had also been a keen 
supporter of the moves to establish 
a guild of bankers, provided it was 
international. On 14th September 2000, 
in recognition of the full opening of the 
Freedom, all sixteen members of the 
FBSA Management Committee became 
Freemen of the City of London in a 
special joint ceremony conducted by 
the City Chamberlain, Peter Derrick, 
who himself became a member of the 
WCIB’s Founding Court.

But before we begin the journey to the 
present day WCIB, there are two other 
key players, the Lombard Association 
and the Overseas Bankers Club.

In the 1970’s, Lord Mayors felt that the ancient crafts and 
trades did not represent the modern City, and urged the 
widening of the Livery to professional bodies. The British 
bankers were particularly interested and the City wanted to 
ensure that whichever group of bankers formed a guild should 
be truly representative of international banking in the City.

During lockdown, Gerald Ashley and I talked to Past Masters and others  
involved in the formation and the early years of the Company. 

Somerset House from the River 
by William Wyllie RA.
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The Lombard Association
The Lombard Association held an inaugural dinner at the 
Cannon Street Hotel in October 1930.

The membership was primarily those involved with the 
discount, money and foreign exchange markets. Although the 
‘Big Bang’ in 1987 brought an end to the discount market, 
London increased in importance as a major international 
financial centre. Foreign bankers found the Association’s 
monthly dinners as an important, useful place to meet. 
They attracted a glittering array of speakers: Governors of 
the Bank, Heads of the CBI and TUC, as well as a range of 
leading politicians and industrialists. Up to the early 1990’s 
the monthly dinners were often attended by 200 people and, 
especially if the Governor was speaking, up to 400.

Overseas Bankers Club 
The Overseas Bankers Club was founded shortly after World 
War II in March 1948 so that managers and representatives 
of overseas banks in London could meet each other and the 
correspondent banking managers of the main British banks. It 
was a sign of the re-opening of the London banking market. 

As membership continued to increase in 1962 it bought and 
moved in to one of the most flamboyant buildings in the 
City, 7 Lothbury (below). It was built in 1866 and has been 
described as a imitation of the Ca’ d’Oro on the Grand Canal.

The Club prospered through the 1970’s and 
early 1980’s. By 1985 total membership had 
risen to approximately 2,200, representing 
575 banks.

The highlight of the Club’s year was the Annual Banquet on 
the first Monday in February, which was held in Guildhall 
from 1958 and attended by the Lord Mayor. Sir Roger 
Gifford, who later became Lord Mayor (2012-13), said that 
the two biggest banquets in the Guildhall were the Lord 
Mayor’s and the Overseas Bankers Club. Some of the eminent 
speakers were Paul Volcker, Chair of the Federal Reserve, and 
Alexandre Lamfalussy, President of the European Monetary 
Institute. It became so popular that tickets were rationed and 
were occasionally known to trade above par!

LATTER DAYS OF THE BANKERS CLUB  
AND THE LOMBARD ASSOCIATION

By the end of the 1980’s pressures began to develop for 
both the Club and the Association. The nature of banking 
relationships was changing, including the decline of 
correspondent banking and the rise of computer driven 
trading, followed by the rise of the internet and e-mail. 

The Club was making losses and the Committee decided 
to reverse the trend and try to expand membership by 
dropping the word ‘Overseas’ so that, from October 1993 the 
Club became the Bankers Club. The Lombard Association’s 
dinners were also declining and it was decided to merge the 
Association with the Bankers Club in September 2000, many 
members being common to both. However, the increasing 
numbers of foreign banks in London had their own facilities 
and didn’t need a physical club. The Bankers Club directors 
called on Eddie George (Governor of the Bank of England) 
to let him know the position. The Governor supported the 
decision to close the Club, putting the point in characteristic 
style, ‘After all, we can’t have the Bankers Club going 
bankrupt’.

The Lombard Association’s legacy is the WCIB Lombard 
Prize, which is shown on page 39. The major legacy from 
the Bankers Club to the Guild, and now the Company, is the 
Annual Banquet, which for many years continued to be held 
on the first Monday in February and was a magnet for former 
members of the Club and for overseas bankers. When the 
Club was formally dissolved in March 2002, a resolution was 
passed to donate the remaining net assets of the Club to the 
charitable fund of the newly formed Guild of International 
Bankers. These amounted to cash of £57,280 and a significant 
amount of silverware, plate and paintings, much of it 
presented by past Presidents. The paintings are on long loan 
to the City of London Club in Old Broad Street.
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Master’s badge

Fast-track to livery
The three stages in forming a Livery Company are to form a 
Guild, then a Company without Livery and eventually become 
a Livery Company.

The first, and most essential step, is to find an Alderman who 
will be prepared to sponsor the application and act as liaison 
between the Guild and the Court of Aldermen, Chamberlain’s 
Court and others to ensure that progress is smooth. Members 
of the FBSA had met Sir Paul Newall at City functions. He was 
a stockbroker and a committed internationalist, a defining 
element of the proposed Guild. The theme of his mayoralty in 
1993/4 was ‘The International City – The World is our market’. 
Happily, he was not already sponsoring another Company and 
on 2nd June 2000 the Court of Aldermen agreed that he could 
be the Guild’s Sponsoring Alderman.

The petition was successfully undertaken by Sir Paul at a 
meeting of the General Purposes Committee of Aldermen. 
Amongst the criteria for a Guild was a membership of not less 
than 100 persons. With the FBSA, the Bankers Club and the 
various associations invited to the first meeting, this was not a 

problem. There also needed to be a General Fund of £20,000. 
Eventually for full Livery Company status there needed to be a 
Charitable Fund of £300,000 and a General Fund of £50,000.

So far as the Guild was concerned the initial requirements for 
both membership and finance were substantially answered by 
the original members and the Bankers Club. The Club would 
form a ready-made core of members at the outset and so it 
was agreed to offer members of the Club, for the first year, 
being ‘grandfathered’ in to the Guild for the price of their 
membership of the Club. 

With this encouragement, the first meeting of those who 
might be interested in forming a livery company was held 
on 12 October 2000. It was called and chaired by Angus 
MacLennan, who had made it one of his priorities when he 
became Chairman of the FBSA. His energy and drive were 
instrumental in making it happen. It involved the trade 
associations, as well as a ‘cohort’ of the ‘great and the good’ 
who then became the first Masters.

2001 Founding 
Master: Sir Paul 
Newall TD
At the fourth meeting of the Working 
Group on 15th February 2001 – held 
as they all were over breakfast of 
smoked salmon and scrambled eggs 
at Den Danske Bank – it was agreed to 
form a Founding Court of a Master, 
three Wardens and up to 25 Freemen 
as Court Assistants. Sir Paul Newall 

was elected as Founding Master and 
the Founding Court was also chosen. 
Sir Paul pledged that he ‘would do 
all he could to ensure the new Guild 
progressed to higher status within the 
Corporation’s structure in the shortest 
possible time’ and set about gathering 
support from other Livery Companies.

The Guild of International 
Bankers formally came into 
being on 1st May 2001 and 
the Guild’s Ordinances, the 
governance rules approved 
by the Court of Aldermen, 
were formally adopted on  
25th June 2001. 

220 attended the Inaugural Dinner 
which was held on 26th July 2001 in the 
Mansion House. In his speech Sir Paul 
Newall said that, ‘The big players in 
the world of international finance are 
precisely those who should feel most 

at home here – this Guild should now 
make them feel even more at home, 
and deservedly so’. 

Then Lord George toasted the Guild 
with a sonnet,

‘Now let us give thanks
For international banks,
And the role that they play in the world;
Although misunderstood, and 
sometimes abused,
They channel resources to where 
they’re best used,
And the banner of growth is unfurled.

And let us tonight
Take pride and delight
In the City’s most novel creation,
That strengthens the unity
Of our world financial community
Surrounding Bank Underground 
station!

So please be upstanding, with wine 
glasses filled, 
Let’s toast the International Bankers’ 
Guild.’

The Annual Guildhall Banquet on 4th 
February 2002 was jointly promoted 
by the Bankers Club and the Guild, 
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Tim Woods BEM

the Club’s last formal event. By this 
time, Guild membership numbered 
469, drawn from 35 nationalities. 
Of the membership over 100 were 
not bankers but were from financial 
services professions. 

The first social events for the Guild 
were the Ceremony of the Keys in the 
Tower of London, including a dinner, 
Beating the Retreat on Horse Guards 
following a dinner in the Carlton Club 
and a visit to the Bank of England 
Museum. One of the small problems 
was that many of the international 
members were not used to the City 
traditions. After the Ceremony of the 
Keys, Sir Paul read the Riot Act because 
so many had made various faux pas.

Almost a year after the Guild had 
come into being, Sir Paul presented a 
petition to the Court of Aldermen and 
on 18th June 2002 the Guild became a 
Company without Livery. At the same 
time, in the memory of Dr KC Wu, 
who worked with the Bank of China in 
London for 55 years, the KC Wu Fund 
was established (see page 38).

2002/3 Master 
Sir Brian Pitman
We also a needed a Clerk and  
Tim Woods became our first Clerk  
on 1st October 2002.

TIM WOODS BEM

Tim Woods became the first Clerk 
to the Guild of International Bankers 
on 1st October 2002 and steered it 
through its early years to become the 
Worshipful Company of International 
Bankers in 2004, obtaining its Royal 
Charter and oversaw the Company’s 
continued growth and success until his 
retirement in Spring 2013.

His initial career was in the RAF, where 
he became a Wing Commander, as a 
member of the Medical Services.

He had a key role in establishing all 
the traditions of a Guild and, with 
no history to follow, spent a lot of 
time with other livery companies to 
understand their systems.

Part of his important role was to 
persuade and cajole several hundred 
‘pre-foundation’ members into 
converting themselves from the 
comfortable zone of membership 
of the three banking organisations, 
the Overseas Bankers Club, Lombard 
Association and the new Guild all with 
different objectives and traditions into 
a livery company.

He was an artist, poet and singer. One 
would sense his justified displeasure 
but he was kind and had a great sense 
of humour.

GUILD CREST, ARMS  
AND SUPPORTERS

The yacht, in heraldry, composed 
of ‘the hull of a caravel redunda 
Sable and a mast Or rigged as a 
Bermuda sloop sails Gules’ was 
modified from the small yacht with 
red sails which had topped the 
badge of the Overseas Bankers 
Club President. The yacht motif 
underlines the historical traditions 
of internationalism. The yacht sits 
on five gold bezants (gold coins 
that were first minted in Byzantium 
and England for use by merchants) 
representing the major continents.

The Shield is divided vertically 
with one half black, the other red 
(credit and debit) with a white 
dragon rampant (the City of London 
Dragon), within an orle (circle)  
of bezants.

The Supporters are Griffins, the 
‘guardians of treasure’ and to make 
them unique, each holds a 13th 
century ‘pyx’ chest (treasure chest).
The Motto chosen literally translates 
as ‘Nation to Nation’ to represent the 
internationalism of the Guild.
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2003/4 Master 
Sir Willie Purves 
CBE DSO
On the 26th July 2004, the College of 
Arms gave us our Coat of Arms and 
on the 21st September 2004, only 
three years after the Guild had been 
founded, the Guild of International 
Bankers became the 106th Livery 
Company in the City of London. 
The Guild had to show charitable 
endowment of £300,000 and £50,000 
of general funds. The Guild in fact had 
£450,000 of charitable funds. On 30th 
March 2004 our first military affiliation 
was with D Squadron, 256 (City of 
London) Field Hospital (see page 45).

Events continued, including visiting 
the House of Lords and the first of a 
number of tours of the College of Arms 
and the Queen’s Gallery. The Queen’s 
Gallery visit became an annual event.

2004/5 Master 
Lord George of 
St Tudy GBE PC
Lord George of St Tudy was very 
involved with the start of the Guild. 
He was about to retire as Governor 
of the Bank of England and Sir Willie 
Purves and Sir Brian Pitman met him 
in the Governor’s Parlour. Sir Willie 
came straight to the point, ‘You have 

to become Master sooner or later. You 
might as well do it now, rather than 
afterwards. Tell me tomorrow.’ And  
he did!

The Letters Patent confirming the 
Grant of Livery, were given in a 
ceremony in the Mansion House and 
the first Liverymen were clothed in 
June 2005. 

The first objective spelt out in the 
Guild’s Ordinances concerns ‘standards 
of excellence, integrity and honourable 
practice’. The idea of putting some 
flesh onto the bones in the shape of a 
written code of ethics came to some 
members of the Court after a speech 
by Christopher Fildes at a Guild dinner. 
A sub-group, chaired by Michael 
Kirkwood, prepared the ‘Principles 
for good business conduct’ which 
were approved by the Court on 27th 
September 2004. 

These are fundamental to the Company 
and ‘are expected of members of the 
Company in their business relations’. 
Their observance carries a hallmark 
of trust and a commitment to fair 
and honest dealings with colleagues, 
clients, customers and counterparties. 
Lord George vigorously supported The 
Principles and they were published at 
the 2005 Guildhall Banquet during his 
Mastership. They are now known as the 
Lord George Principles and are inside 
the cover of this publication. 

Thanks to the Lord Mayor we formed 
a second military affiliation with the 
Central Volunteer Headquarters Royal 
Artillery based at Woolwich Barracks 
(see page 46) and for the first time 
we walked in the Lord Mayor’s Show 
(November 2004) with 256 Field 
Hospital.

By that time 20% members were 
women and Baroness Hogg, at the time 
Chair of 3i, spoke to our first ladies’ 
breakfast. 

Events were part of the fellowship of 
the Company, including trips to the 
Flemings’ gallery, Lloyd’s of London, 
the State Apartments of Buckingham 
Palace, the Royal Hospital Chelsea, 
the Tower of London and a talk about 
Nelson on HMS President.

Clerk’s badge

Lord Mayor (Sir Michael Savory) and the Master (Lord George) with the Coat of Arms 
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2005/6 Master 
Michael 
Kirkwood CMG
MOVED TO AUSTIN FRIARS

Up to now the Guild’s office was in 
an attic in the FBSA. In May 2006 
we moved to Furniture Makers’ Hall 
in Austin Friars. At the time, and a 
few times subsequently, there were 
discussions about whether we should 
have our own Hall, particularly as rents 
in the City were rising. However, the 
cost was always prohibitive and, in any 
case, we have an excellent landlord, 
the Furniture Makers’ Company. The 
bankers needed the Furniture Makers – 
but the Furniture Makers needed  
the bankers.

Now that we had liverymen, naturally 
the Ede & Ravenscourt salesman was 
persuasive and a few Liverymen bought 
gowns, some of which are now used in 
the Liverymen’s ceremony.

The last event for Michael Kirkwood 
as Master, was to chair the first 
Installation Dinner, and install Sir Peter 
Middleton as Master. The speaker that 
night was Sir John Major, who had 
been Prime Minister 1990-97. 

2006/7 Master 
Sir Peter 
Middleton GCB
Under Sir Peter’s Mastership, the 
Chairs of the Standing Committees 
(Membership, Finance, Charity & 
Education and Events) were asked 
to have 4 or 5 priorities over the 
next 5 years. Two committees were 
also started, the Public Relations 
Committee and a Historical 
Committee. The first Masters had 
something of an ambassadorial role 
to promote the Guild. Having said 
that, given our large membership, 
‘our prestige and prominence of the 
Court and early Masters, our size and 
splendour of our banquets, there were 

mutterings that although we were the 
106th livery company, we performed 
as if we were one of the Great Twelve!’ 
The Public Relations Committee were 
to identify opportunities to promote 
and develop a positive external profile 
for the Company. 

The Historical Committee’s 
priority was to document  
the Guild’s forebears, 
including the Overseas 
Bankers Club and the 
Lombard Association and  
to appeal for memorabilia.

It was also the time when we decided 
to become a Worshipful Company, 
rather than a Guild, and this was 
granted by the Court of Aldermen on 
4th April 2007. When we became a 
livery company we decided to retain 
the title of Guild because it was felt 
that foreign members in particular 
would be better able to recognise the 
term. However, after a while, it was 
accepted that members and others 
were more comfortable with the idea 
of being known as a livery company. 

Another reason for the change of  
name was connected with seeking  
a Royal Charter and that meant that 
we became incorporated. The Privy 
Council granted the Royal Charter 
which was sealed by The Queen on 
10th December 2007. The Engineers’ 
Company gave invaluable advice  
about the process which had taken 
them 10 years.

After Sir John Major at the Installation 
Dinner, our speaker at the annual 
Banquet in 2007 was somebody 
different, Sir Michael Grade, executive 
Chairman of Independent Television, 
who had a velvet dinner jacket, and told 
many ‘luvvie’ stories.

2007/8 
Master Angus 
MacLennan
As Master Angus MacLennan arranged 
a number of dinners at which younger 
members had a chance to meet 
industry seniors. In that year the 
Associates Group was formed with Dan 
Yates as the first Chair (see page 22)
Angus managed to persuade Alistair 
Darling, the Chancellor of Exchequer 
(2007-10), to speak. Angus and Alistair 
were born and bred in the Isle of Lewis. 

Austin Friars with the WCIB flag
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2008/9 Master 
Sir Henry Angest
At that stage the Mastership tended 
to be a tap on the shoulder, generally 
the tap from Lord George. Given that 
we are international, we needed a 
foreigner, and so Sir Henry became a 
Warden and then Master at just the 
time of the banking crisis. 

The following year Sir Henry Angest 
asked David Cameron, the Leader of 
the Opposition, to be the speaker at 
the Banquet, however, Mr Cameron 
was extremely reluctant to speak on 
the night. But he did. 

Apart from speakers in Banquets and 
Installation Dinners, Lord Mervyn 
King, Governor of the Bank of England 
spoke at a dinner. The next day, the 
Daily Telegraph said, the ‘Worshipful 
Company of International Bankers was 
a title which made satire redundant.’ 
It was a difficult time, but the Company 
continued. We affiliated with the 
City of London Sea Cadets Unit in 
September 2008 and the 16F Squadron 
Air Training Cadets (Wood Green & 
Hornsey) in November 2008. The first 
badges were given to Liverymen. 

The WCIB Lombard Prize was extended 
to a number of university business 
schools, not just Cass Business School.
 
And events continued such as visits to 
No 1 Court in the Old Bailey, the Royal 
Hospital Chelsea and we enjoyed the 
hospitality of the Swiss Ambassador’s 
residence. At the Installation Dinner we 
heard the Swiss alpenhorn.

SECOND PHASE OF THE  
COMPANY – PROFESSIONALISM

2009/10 Master 
Bob Wigley
After the ‘tap on the shoulder’ modern 
governance became to emerge. During 
Bob Wigley’s year we had the first 
election of a Junior Warden, Jane 
Platt, and the first Court Observers 
appointed in July 2010.

Having had the alpenhorn at the 
Installation Dinner, Bob Wigley wrote 
a trumpet fanfare as the principal 
guests processed at the Annual 
Banquet in 2010. We continued to hold 
social events, including that year, ten 
speakers and visits to St Paul’s, Spencer 
House, new Galleries in the Museum of 
London, Museum of Order of St John 
and the Tower of London.

With the death of Lord George, we 
instituted the Past Masters’ Fund, 
which pays for a Bursary at Dulwich 
College (see page 38).

2010/11 Master 
Sir Roger Gifford
Assisted by Mark Sismey-Durrant, 
Sir Roger Gifford set out a one page 
summary of our strategy involving 
charity, education and the profession. 
It was also a time to think about finance 
(see Finance, page 24).

Up to now we tended to look inwards 
rather than being part of the City livery 

movement. Sir Roger’s Mastership, 
given his connections with the City 
as an Alderman, meant that we were 
becoming properly part of the livery 
movement. In September 2011 the 
Liverymen had the first inaugural 
Common Hall. 

Following his Mastership Sir Roger gave 
us our flag which is flown when the 
Court meets at Austin Friars, and we 
decided to have Past Masters’ badges.

2011/12 Masters 
Joseph King 
and Angus 
MacLennan
Joseph King, as Senior Warden, 
declared that during his Mastership 
he would carry out a fundamental 
review of the Company’s governance 
arrangements and membership 
experience, taking into consideration 
the views of the membership. 

Two sub-groups were established with 
Sir Peter Estlin concerning governance 
and Frank Moxon looking at the 
membership experience.

The Report was given to the Master’s 
Committee on May 2012, and 
proposed:

•  Reduce the size of the Court to 24 
and that Court Assistants would have 
2 terms of 4 years

•  Institute an annual election for 
appointments to the Court

•  Election of the Junior Warden by 
Liverymen

•  Chairpersons of the Standing 
Committees to be appointed by  
the Master

It was also agreed that a Liverymen’s 
Committee would be established and 
the City Affairs and Press Relations 
committees be merged to form the 
Communications Committee. (see 
Finance, page 24).

Liveryman’s badge Past Master’s badge
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Joseph King was able to preside at the 
Banquet on 7th February 2012, but 
sadly he died shortly afterwards. Angus 
MacLennan took over the Mastership. 

He spoke at the funeral about Joseph 
saying that although he was an 
American, he loved the City’s pomp and 
circumstances and its history, as well as 
emphasising his sense of moral, ethical 
and professional behaviour.

2012/13 Master 
Mark Garvin
In an interview, Mark Garvin said he 
thought it had taken some time but 
now the WCIB had consolidated itself. 
In some ways ‘it was a rocket which was 
now in cruising speed’. 

During his Mastership he involved 
the Wardens much more (up to now 
Wardens were simply observers) and 
the Installation Court on 18th September 
2013 implemented some of the 
reforms that came out of Joseph King’s 
governance review. Mark also got the 
price down of Banquets and dinners!

The Art Group started and visited  
many banks’ and lawyers’ offices to  
see collections which are not open to 
the public and social events continued, 
such as a talk by Lord Hurd (former 
Foreign Secretary) at the Foreign and 
Commonwealth Office and visits to  
the Tower RNLI Station and Dr 
Johnson’s House.

Ann King, widow of Joseph King 
kindly gave a new badge, the Master’s 
Consort badge, including rubies and 
diamonds and also the Joseph King 
Memorial Trophy, as part of his legacy. 
(see page 19).

The affiliation with 256 Field Hospital 
came to an end with the WCIB. 
However, Tim Woods’s partner was CO 
of 306 Hospital Support Regiment and 
306 happily filled the gap. 

Mark Garvin chaired the first Lombard 
Appeal fundraising dinner at the 
Mansion House (see page 42).

In November 2012 Sir Roger Gifford 
became Lord Mayor and we were in 
the Lord Mayor’s Show, using Eddie 
Stobart’s bus. As a result of Roger’s 
Mayoralty, Mark found himself at 
various City events, including the 
Presentation dinner for the Lord Mayor 
and the Silent Ceremony.

Early in 2012 Tim Woods said that he 
would like to retire. After interviews, 
Nicholas Westgarth was appointed  
and became our second Clerk in 
January 2013. 

John Bennett became the Chief 
Commoner of the City of London 
Corporation.

NICHOLAS WESTGARTH

Nicholas graduated from Imperial College London, had a stint with the City 
of London Royal Marines Reserve and then enjoyed a full career as a member 
of the British Diplomatic Service serving principally in SE Europe and the Far 
East. Nicholas is an employee of the WCIB, rather than being a member, so his 
official title is Clerk to the Company rather than Clerk of the Company. He is 
referred to formally as the Learned Clerk because he has a university degree. 

Nicholas’ time as Clerk has been marked by the rationalisation of the 
Company’s central administration from 3 staff to 1 supported by a contractor 
to look after the Company’s books and the renewal until 2028 of our lease on 
the 3rd floor of Furniture Makers’ Hall. There has been a concomitant increase 
in the use of technology with the implementation of a central management 
system CiviCRM and Nicholas has overseen the introduction of 2 WCIB 
websites, the current one has full integration with CiviCRM to allow members 
to carry out actions such as on-line booking and payment for events and 
payment of subscriptions. 
 
When he is not wrestling with the challenges of modern technology Nicholas is 
to be found open water swimming throughout the year and visiting Orthodox 
monasteries in SE Europe as often as he can. 
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2013/14 Master 
Jane Platt CBE
Jane Platt was the first woman Master 
and held the first Strategy Awayday for 
the Master, Wardens and Clerk. Her 
themes were charity and education, 
junior members and international. 

Jane felt that women should be more 
involved with the livery. She felt 
also that women waited until their 
retirement before having the time 
to commit to the Company. There 
happened to be a number of women 
Masters in that year and, importantly, 
the Lord Mayor was Fiona Woolf. Jane 
enjoyed a lunch in the Mansion House, 
in the Lord Mayor’s apartment, for the 
women Masters. Jane was also the first 
Master who went to the annual livery 
Ironbridge Gorge Museum weekend. 
It was a way of meeting other livery 
companies and other Masters.

Meanwhile, we had our first Wandsmen 
at the Annual Banquet, David Massie 
and John Thirlwell.
 

2014/15 Master 
Mark Seligman
Mark Seligman’s theme was fellowship 
and he arranged many breakfasts, 
lunches and dinners, including Lloyd’s 
of London, the Serpentine Gallery and 
Highclere Castle (known to TV viewers 
as Downton Abbey). 
 
Our next Lord Mayor, Sir Alan Yarrow, 
set off to his Lord Mayor’s Show 
in November 2014 in the Queen’s 

Rowbarge Gloriana flying the WCIB flag. 
Mark Seligman, as Master, was in the 
delegation to greet him as he landed at 
HMS President.

The speaker at the Banquet in 2015 
was the Archbishop of the Canterbury, 
Justin Welby. The welcoming party 
in the Guildhall was worried because 
there was no sign of the Archbishop. 
Obviously, he simply took the Tube and 
arrived with everybody else! 

Mark Seligman chaired the second 
Lombard Appeal Fundraising Dinner in 
April 2015. As part of the Appeal we 
had our first cufflinks.

 2015/16 Master 
Michael 
Llewelyn-Jones
Michael Llewelyn-Jones had stopped 
working full-time for Citigroup and 
was able to be a WCIB ambassador 
at many City livery events as well as 
involved with our local ward club, 
Broad Street Ward Club, and took part 
in inter-livery sports. He felt that there 
should be more ‘business’ speakers 

and at breakfasts, which younger busy 
members would enjoy.

Despite the attempt to reduce the 
costs of Banquets and dinners, there 
was always a deficit at the Banquet and 
he decided to increase Fines, which 
had been cheap compared with other 
livery companies. He also thought 
that given the new Master presided 
at the Installation Dinner the speaker 
should be somebody chosen by the 
new Master rather than the outgoing 
Master. As a result the speaker at the 
Installation Dinner in 2016, Sir Tim 
McClement, was invited by the new 
Master, Frank Moxon.

2016/17 Master 
Frank Moxon
As Master, Frank set out a 5-Year 
strategy and at long last we could say 
that we had donated £1m to charity.

For the first time, we had a woman 
speaker for the Annual Banquet, Dame 
Helena Morrissey

Sir Peter Estlin was Senior Warden 
and Aldermanic Sheriff while Frank 
was Master. At a Court Dinner at the 
Old Bailey Brian Winterflood became 
a Court Emeritus, an honour usually 
reserved for Past Masters. Brian had 
been a member of WCIB from the 
beginning and had been Court Assistant 
for 8 years, as well as a City person who 
had worked up from the bottom to be 
Chairman of his broking company.

Master’s Consort Badge

Gloriana and Sir Alan Yarrow, Lord Yarrow, flying the WCIB flag
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2017/18 Master 
Sir Peter Estlin
Sir Peter’s speaker for his Installation 
Dinner was Jes Staley, an American, 
who was Group Chief Executive of 
Barclays Bank. It was in the Drapers’ 
Hall and apparently Jes Staley was 
‘gobsmacked’ by the whole ambience 
of the dinner and the reception. Sir 
Peter set up objectives and KPIs for the 
Company’s Standing Committees.

Apart from other social events during 
his year as Master, Sir Peter was 
particularly keen to arrange a visit to 
see Swan Upping on the River Thames, 
as well as a chocolate tasting and the 
Order of the Golden Sabre ceremony in 
the Old Bailey.

Sir Peter had just time to finish being 
Master then he became Lord Mayor.

MOTHER LIVERY COMPANY

Sir Peter Estlin was elected Sheriff on 
Midsummer’s Day 2016 then 2 years 
later Lord Mayor. This was the first 
time WCIB was the Mother Livery of 
a Sheriff or Lord Mayor. The various 
ceremonies involved five Masters, from 
Michael Llewelyn-Jones (the election 
of Sheriffs on Midsummer’s Day 
2016) to Karina Robinson (the Silent 
Ceremony in November 2019).
He was given his Chain of Office on 20th 
September 2016 followed by a Sheriff’s 
breakfast on the 28th September, the 
eve of Michaelmas Day, before the 
election of the Lord Mayor. On the day 
of the Lord Mayor’s election there 

are addresses by the Masters of the 
Mother Companies of the Sheriffs and 
the Lord Mayor. On the day before the 
Lord Mayor’s Show, there is the Silent 
Ceremony which effectively is the point 
when the outgoing Lord Mayor hands 
over to the new Lord Mayor. After that 
the Livery Companies involved with the 
Sheriffs and Lord Mayor give gifts at 
the Presentation of Addresses finishing 
with a Service of Thanksgiving.

Sir Peter was elected Lord Mayor at 
Common Hall by the Masters on 29th 
September 2018. Between the election 
and the Silent Ceremony and Lord 
Mayor’s Show there is a Presentation 
Dinner on the 2nd Monday of October. 
The Lord Chancellor usually attends 
but this time votes about Brexit meant 
he didn’t arrive until late in the evening.

Frank Moxon and Mark Sismey-Durrant 
enjoyed many events when Sir Peter 
was either Sheriff or Lord Mayor. 
They were also on the Lord Mayor’s 
and Sheriffs’ Committee and enjoyed 
the ‘Lighting Up’ ceremony before 
the Lord Mayor’s Banquet. Both 
were Wandsmen at the Banquet. The 
Company was there in the Lord Mayor’s 
Show again, but for the first time we 
were the Mother Livery. As a result we 
were near the front of the procession. 

2018/19 Master 
Mark Sismey-
Durrant
During Mark Sismey-Durrant’s time as 
Master we had the first Liverymen’s 
lunch and also a number of events, 
such as a reception at the Greek 
Ambassador’s residence, a whisky 
tasting, Brexit breakfasts and a visit to 
the Bloomberg Mithraeum.

Mark was kept busy supporting the 
Lord Mayor at many events throughout 
the year concluding with the Vote of 
Thanks to Sir Peter in front of Common 
Hall at the Guildhall in October 2019.

The Company’s new website came into 
operation in 2019. 

Swan Upping

Sir Peter Estlin
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The Masters

Sir Paul Newall TD – 2001-02

Sir Brian Pitman – 2002-03

Sir Willie Purves CBE DSO – 2003-04

The Reverend George Bush, Rector 
of St Mary-le-Bow, is our Honorary 
Chaplain and a guiding light for the 
Company, Masters and the Clerk. To 
mark this association at the end of 
his Mastership Mark Sismey-Durrant 
presented a Chair Plaque with the 
Company’s Coat of Arms to St Mary-
le-Bow and it was blessed during the 
Carol Service in December 2019.

2019/20 Master 
Karina Robinson
In 2019 Karina Robinson, our second 
female Master, set up the Diversity  
& Inclusion sub-committee under  
the Membership Committee (see 
page 21). Karina’s theme as Master 
was ‘Open Door, Open City’ and she 
arranged a number of ‘Talk and Toast’ 
breakfasts with a number of impressive 
power couples. 

But then the pandemic took hold and 
there were no more face-to-face events 
until May 2021. However, the Company 
continued with virtual events and in 
some ways got a bigger audience on 
Zoom, rather than in the City. It could 
be that that would be the new normal.

 
 

2020 onwards 
Master Robert 
Merrett
Robert Merrett decided on a theme of 
‘Progression and the journey: Freeman, 
Liveryman, Master’ and also set out the 
WCIB’s vision and strategy 
for the next 5 years. Because of the 
pandemic he did not use his Master’s 
badge until June 2021!

CONCLUSION

Amazingly, we have had three Lord 
Mayors in our short 20 years as well as 
a Founding Master who was a former 
Lord Mayor. As Sir Peter Estlin said in 
an interview, ‘The trick is to celebrate 
the past and be of relevance in the 
future’. In an interview with Sir Roger 
Gifford he said, ‘the City of London will 
still be an international centre and have 
foreign banks, English law, accountants, 
analysts, policymakers.’ The WCIB’s 
Banquets and Installation Dinners have 
managed to attract many prestigious 
speakers, heads of industry, banks, MI5, 
two Archbishops, as well as central 
bankers, such as the Chairman of the 
Federal Reserve and the President the 
European Central Bank.

May the Company continue to thrive 
Root and Branch.

WCIB banners with ‘Lord George Principles’ in Lord Mayor’s Show 9th November 2018
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Lord George of St Tudy GBE PC DL – 
2004-05

Angus MacLennan – 2007-08, 2012 Sir Roger Gifford KStJ – 2010-11

Michael Kirkwood CMG – 2005-06 Sir Henry Angest – 2008-09 Joseph King – 2011-12

Sir Peter Middleton GCB – 2006-07 Robert Wigley – 2009-10 Mark Garvin – 2012-13



20 YEARS OF THE WCIB18

20 YEARS OF THE WCIB

Jane Platt CBE – 2013-14 Frank Moxon – 2016-17 Karina Robinson – 2019-20

Mark Seligman – 2014-15 Sir Peter Estlin – 2017-18 Robert Merrett – 2020-

Michael Llewelyn-Jones – 2015-16 Mark Sismey-Durrant – 2018-19
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SPEAKERS: BANQUETS AND INSTALLATION DINNERS
26/7/01   Sir Paul Newall. Lord George - sonnet
4/2/02  Annual Guildhall Banquet. OBC last event
3/2/03  Paul Volcker, Chairman Federal Reserve Board
2/2/04  Jean-Claude Trichet, President European Central Bank
7/2/05  William McDonough, Chairman PCAOB
13/2/06  Lord Browne of Madingley
20/9/06(Inst) Sir John Major
5/2/07  Michael Grade, Executive Chair Independent Television
25/9/07(Inst) Sir Howard Davies, Director LSE
4/2/08  Alistair Darling, Chancellor of the Exchequer
24/9/08(Inst) Dr John Sentamu, Archbishop of York 
2/2/09  David Cameron, Leader of the Opposition
22/9/09 (Inst)  Digby Jones, Lord Jones of Birmingham
1/2/10  Jonathan Evans, DG Security Service
22/9/10 (Inst)  Sir Win Bischoff, Chairman Lloyds Banking Group
7/2/11  Anders Borg, Minister of Finance Sweden
21/9/11(Inst) Prof David Purdie
7/2/12  Sir James Wolfensohn, former President World Bank
19/9/12(Inst) Andrew Bailey, MD Prudential Business Unit FSA and Exec Director Bank of England
5/2/13  Sir Win Bischoff
18/9/13(Inst) Sir Nigel Wicks, Chairman BBA 
4/3/14  Martin Wheatley, Chief Executive FCA
23/9/14(Inst) Douglas Flint, Group Chair HSBC Holdings
11/3/15  Justin Welby, Archbishop of Canterbury
23/9/15(Inst) Robert Swannell, Chair Marks & Spencer 
29/2/16  Lord Davies of Abersoch
27/9/16(Inst) Sir Tim McClement, Chair Protection Group International 
8/3/17  Helena Morrissey
3/10/17(Inst) Jes Staley, Group CEO Barclays
27/2/18  Jayne-Anne Gadhia, CEO Virgin Money
3/10/18(Inst) Prof Robert Allison, Vice-Chancellor and President Loughborough University
27/2/19  Bob Wigley, Chairman UK Finance
3/9/19(Inst)  Martin Taylor, former CEO Barclays Bank
26/2/20  Alison Rose, CEO RBS Group
7/10/20 (Inst) Prof Michael Mainelli, Chairman Z/Yen
30/9/21 (Inst)   Dame Elizabeth Corley, Chair Impact Investing Institute

WINNERS OF THE JOSEPH KING MEMORIAL TROPHY
2013   Frank Moxon
2014   Laura Whitehead
2015   George Copus
2016   Cliff Knowlden
2017   Tim Jones & Max Asmelash (joint winners)
2018   Tony Rhodes
2019   Katrina Arnold
2020   Christopher Bond



WCIB has consistently had over 600 
members in recent years. The current 
membership breakdown is shown in 
the table above. Of note, over 90 of 
these have been members since day 1. 
We also have representation from over 
50 nationalities.

That the Company continues 
to flourish is very much a 
reflection of the support and 
enthusiasm not just of our 
members today, but all those 
who have graced our ranks 
over the years.

As a Company representing a living 
industry, we have, of course, an ever-
present source of potential members, 
but it will also be true that our ranks 
will to some extent represent the 
industry in terms of diversity and 
cross section. This represents both an 
opportunity and a challenge. 

There is a requirement, (as part of 
our VAT status with HMRC) that the 
majority of our members work in, or 
otherwise have a tangible link with the 
financial services industry, allowing us 
to benefit from being a professional 
body. Nevertheless, while the terms 
‘International’ and ‘Banker’ set some 
potential parameters around our 
ambitions, financial services goes well 
beyond the International Banking in  
our title. 

One reason the WCIB was successfully 
launched and has enjoyed a vibrant 
first twenty years of development is in 
part due to the support the Company 
has received from industry leaders. It is 
certainly part of our present ambition 
to ensure strong links between the 
Company and senior leaders across 
financial services. 

The WCIB actively seeks to attract a 
diverse and vibrant memberships, to 
embrace all age and seniority levels, 
and make people of all backgrounds 
and interests most welcome. This was 
one of the drivers for the creation of 
the Diversity and Inclusion (‘D&I’)  
sub-committee. 

ESG (Environmental, Social and 
Governance) standards, including 
diversity and social inclusion, are set to 
be permanent features of the financial 
services sector, a sector that is highly 
regulated, and set to be even more so 
in future. ESG has grabbed plenty of 
headlines, mainly on account of the 
burning issue of climate change, but 
the social and governance aspects are 
likely to be increasingly important and 
require action from our industry and us 
as a Company. 

The unprecedented lockdown also 
brought into sharp focus the need 
to engage actively with members, 
particularly those who may have found 
themselves isolated or cut off from 
their places of work and social circles. 

The Membership Committee’s 
contribution to addressing some 
of these issues and indeed the 
wider question of the ‘membership 
experience’, has been to set up the 

‘buddying scheme’. The most recent 
buddying was successfully launched as 
the effects of the pandemic lockdown 
firmly took hold. The aim, simply put, 
has been to ensure that new members 
are offered some direct engagement 
with our organisation set against the 
difficult conditions of the lockdown 
which has ruled our daily lives for  
much of the past eighteen months. 

Such programmes are likely to be 
a feature of the future life of the 
Company. The ‘buddying scheme’ 
paired seasoned Liverymen of the 
Company with new joiners, offering 
them the opportunity to engage and 
discuss the company’s work. 

Livery is about fellowship, and 
establishing personal links and 
building relationships. This must hold 
true right from the beginning of the 
journey through livery, whatever the 
circumstances. Financial services is a 
people business that requires effective 
networking and the WCIB is a natural 
extension of this.

20 20 YEARS OF THE WCIB

Membership
BY TIM SKEET

The Membership Committee has, as its core mandate, the promotion and increase of membership, although in reality it is only 
with every member’s help that membership numbers will be sustained.  

FULL 342 RETIRED 115
OVERSEAS 68 LIFE 17
ASSOCIATES 57 GRADUATE / STUDENT 22

COMMITTEES
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COMMITTEES

The idea of the D&I sub-committee 
came from Karina Robinson in Summer/
Autumn 2019. The first inaugural 
meeting was in February 2020.
Since that time, we’ve:

•  supported the Mental Health 
Foundation’s Green Ribbon campaign 
in May 2020;

•  added a rainbow background to the 
WCIB coat of arms on the website 
and for all its LinkedIn and Twitter 

posts, being one of the first livery 
companies to do so; 

•  in Black History Month in October 
2020, the WCIB partnered with the 
CISI to host a live panel ‘Kickstarting 
Diversity & Inclusion: Who is the D&I 
agenda for?’;

•  signed-up to the City of London 
Corporation’s ‘Livery Committee 
Diversity Charter’ in November 2020;

•  shown in social media space, as 
part of the mental health awareness 
campaign #thisisme in support of 
the Lord Mayor’s Appeal, where 
Company’s colleagues shared their 
inspirational stories to challenge 
around mental health;

•  had a panel about mental health  
in May 2021.

Diversity & Inclusion (D&I) sub-committee

Events  BY NICHOLAS WESTGARTH

From the very early days WCIB members have been 
enthusiastic participants in the wide range of social 
events organised by Masters and our Events Committee. 
A flick through the files shows that we have reached for 
the sky visiting venues such as Coutts on the 27th floor 
of ‘The Gherkin’ and Barclays in Canary Wharf where 
we held a Clothing ceremony for new Liverymen in an 
18th Century boardroom reconstructed high up in their 
Global Headquarters. We plunged the depths, at least 
metaphorically, with a ‘Bottom of the Market’ party in June 
2009 to drown our sorrows.  And at least a few members 
have visited the cells and ‘deadman’s walk’ at the Old Bailey.  

WCIB Members events have never been restricted to the 
City. There has been a tradition of holding our Summer 
Party further afield, venues have included the Royal 
Hospital Chelsea and the Serpentine Gallery. And we have 
even ventured ‘South of the River’ holding a dinner in the 
Officers Mess at Woolwich Barracks and taking tea with the 
Archbishop of Canterbury at Lambeth Palace. We have never 
been afraid of getting our feet wet, members have been up 
the Thames to Henley and beyond for Swan Upping, felt 
the rise and fall of the river whilst visiting the floating base 
of Tower RNLI station and held a Summer Party on a boat 
moored by the Thames Embankment.

We have explored Art and History, visited the homes  
of the Great, Good and sometimes Notorious. Naturally 
the majority of speakers at our ‘professional’ events have 
been practitioners from our own world but we have 
also heard from soldiers and sailors and academics. The 
Covid-19 pandemic may have kept us housebound but it 
did not diminish WCIB members’ enthusiasm for Zooming 
in from around the world to hear interesting speakers, take 
part in webinars and enjoy learning about food and drink 
combinations.  

We have laughed and learnt together at our 
events, prayed together and given thanks at 
Harvest Festivals and Carol Services. All this 
has created and strengthened the Fellowship 
that is fundamental to the Company.    
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THE ASSOCIATES

Origins & evolution
The Associates Committee was introduced in 2007 to start to 
focus on the engagement and progression of junior members 
joining the Company. Originally set up to provide additional 
events, overtime its role became more integrated into the 
wider Company, with Associate representatives sitting on 
each committee and influencing the wider WCIB agenda.

At its inception the committee was designed to provide 
additional accessible events to help younger members. These 
events would have a more informal structures which would 
connect Associate members. Through this connectivity we 
could then foster a network to leverage when attending larger 

more formal WCIB activities. Early activities included drinks 
before the main banquets and social events which provided 
a platform to meet more senior WCIB members. From 
2012 the committee was re-invigorated to embed further 
into the WCIB infrastructure, with a focus on contributing 
to wider events and ensuring a voice on all the main WCIB 
committees. The scope of the events was also expanded 
to focus on the Company’s values of charity and fellowship 
as well as social activities. Despite this broader remit the 
focus was and still is on facilitating the entry, connectivity 
and retention of younger members into the Company and 
represent their interests in wider community.

The Associates
BY LAURA WHITEHEAD

Social activities have taken our Associate members on a 
variety of adventures over the years. 

Food and drink has always had a place as a facilitator 
of connectivity for the Associate members. Highlights 
have included the ‘Dinner with a Twist’ series (providing 
opportunities to eat weird and wonderful food in weird and 
wonderful settings!) and monthly drinks at exclusive venues 
across the City. Each event serving to cement the connectivity 
of our members and encourage future participation.
 
The events aren’t just about socialising though, the flagship 
pre-banquet networking drinks mean no-one walked into 
the bigger events on their own and newer members have 
opportunities to be introduced to a handful of members in a 
more informal environment . 

Other events, such as speed networking and monthly drinks, 
encouraged interaction with more senior members of the 
Company, pro-actively fostering connections which may be 
more difficult to make on your own.

Social events have always taken on a wider lens than just 
drinks as well, with opportunities provided to attend 
participate in cultural events such as the Lord Mayor’s Show, 
watch London highlights such as the Trooping of the Colour 
and out of London pursuits such as Clay Pigeon Shooting. 

The ways for Associates to engage have been wide and varied!

Social

The mess Dinner was the Remembrance Dinner (Nov 2017) at Charterhouse 
(with younger members from Livery Companies invited). WCIB Associates 
visible, from left: Kerttu Alpass, Chris Saunders, Jon Lam, Jordan Buck

Trooping of the colour with Grenadier Guards (2013) from left Laura 
Whitehead, Daniel Yates, Helen Thomas, Selina Chotai, Simeon Williams, 
Mark Cazaly



THE WORSHIPFUL COMPANY OF INTERNATIONAL BANKERS 23

Education
Beyond an emphasis on building social connections, the 
Associate Committee has always provided events that engage 
and educate our membership. Aiming to demystify the 
Company and the City, the Associate have run several events 
over the years to educate on how the Livery system and 
City of London operates. Events have included a Member to 
Master panel event which explained the progression through 
the WCIB; a debate discussing ‘This house believes that the 

sustainability of London’s leading role in financial services is 
based on revolution not evolution’ (the vote went against 
the motion!); and several Welcome to the City events at 
the Guildhall. The events are often offered wider than the 
Associate membership and the WCIB itself, offering a chance 
for students, graduates, other young professionals and alumni 
of our charitable partners to benefit as well.

Social opportunities and networking are just one facet of 
the Associate experience. It has always been important for 
our Associate Committee to encourage participation in the 
Company’s charitable and community activity. The Associates 
have partnered with the Charity & Education committee 
to support their activity such as schools programmes and 
mentoring via our partners. They have also volunteered their 

time more practically such as at a Tower Hamlets food bank.
Community activity has taken on various forms contributing 
to wider City events. Participation in Inter-Livery Events, 
fielding a team at the Standard Chartered Great City Race and 
the Annual Sharpe Shooter Competition at the Honourable 
Artillery Company.

The committee has been on a real journey with so many 
people driving the activity over the years. I have hoped to 
celebrate and capture the diversity and spread of activitiy 
they have been involved. Requiring discretionary effort whilst 
also building their own careers, the activities reflect the 
Associates dedication and commitment to each other and 

the WCIB over the last 14 years. Following in the footsteps of 
Brett de Bank, Laura Whitehead, Selina Chotai, Ed Ellerington, 
Dan Yates, Jordan Buck and Mark Cazaly, Jago Toner takes 
the helm as Chair of the Associates Committee this year. A 
new era begins - onwards to the next 20 years!

Charitable & Community

The past and the future

Shooting (2013) Max Asmelash, Jordan Buck, Ed Ellerington,  
Mark Henthorne, Daniel Yates, Selina Chotai.

THE ASSOCIATES
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In the first accounts (30th June 2002), 
there was a surplus of £2,500 and the 
Charitable Trust had assets totalling 
£160,900, including a generous gift 
from the Bankers Club (£57,000). 
Separately, there was the KC Wu Fund 
(£48,100). By the time the Guild 
had become a Livery Company (21st 
September 2004), the Charitable Trust 
Fund stood at £567,300 (including the 
KCWu Fund which was £110,500).

However, although we were 
international bankers, we really did 
not have a budget. That started with 
Michael Llewelyn-Jones, as Chair of 
Finance, about 2012. At the same time, 
we took a bookkeeper. Sir Peter Estlin, 
who was the next Chair of Finance, 
determined that we introduce KPIs and 
monitor progress and control risks. 
He also moved our year-end from 30th 
June to 30th September. But it was still 
nip and tuck. The Company was living 
within its means and experiencing a 
modest decline in membership. As a 
result, Robert Merrett, Chair of Finance 
(2015-17), upped the fees and had 
2 years of control and introduced a 
proper budget.

Previous Finance Chairs had needed 
to focus on ‘sorting out the finances’ 
but now that we had a good control 
environment and a steady ship, Nick 

Garnish, Finance Chair (2017-20)  
was able to push ahead with moving 
toward a more markets-based 
investment portfolio.

The elephant in the room 
and the irony were that for 
a Company of International 
Bankers most of our 
investments were in bank 
accounts. 

Despite earlier attempts to transition 
to a markets-based approach, progress 
was very slow. Our first investment 
had been made in October 2014 but 
as late as January 2018 IBCT had 
approx. £925k of which only £270k was 
deployed in the market. Whilst cash 
was earning interest, it was in effect 
depreciating against inflation. 

The lack of a clear mandate from 
Court made things difficult. Views 
and personal risk tolerances were 
quite wide ranging, but it was vital 
to establish a portfolio that was 

consistent with our risk appetite and 
objectives. Nick presented at Court 
and Master’s Committee on a number 
of occasions and eventually reached a 
consensus and started to deploy our 
cash in a well-diversified portfolio. The 
investment horizon is a long term one 
(10-25 years) and it was accepted 
at Court that short term volatility 
should not guide us because current 
member donations would remain the 
primary source to meet our charitable 
disbursements. This was important – 
especially in March/April 2020 when 
Covid introduced a lot of downside 
volatility. The Finance Committee 
debated our portfolio risk on several 
occasions but determined that the 
long-term horizon should be our 
guiding light. 

In 2020 Jenny Knott became Chair 
of the Finance Committee, and the 
next stage of the evolution will be to 
monitor and nurture the portfolio 
ensuring that we keep up with 
developments around ESG, Clean 
energy etc. We continue to discuss this 
and co-opt expertise from within the 
Company.

In June 2021 our Charitable Trust was 
£1,156,100, of which £974,500 was in 
investments.

Finance BY NICK GARNISH
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The first Newsletter appeared in Autumn 2001, shortly after 
the 9/11 attacks. The Newsletters continued generally about 
twice a year. Meanwhile, there was an annual Members’ 
Handbook which on the one hand had all the Ordinances, 
Principles and the Court, and on the other all the members’ 
names and employers. This continued until 2014/15.

There was a City Affairs Committee, but Sir Peter Middleton 
felt there should be a Public Relations Committee. It was 
set up with Simon Hills as Chair and in 2008 was identifying 
opportunities and projects to promote and develop a positive 
external profile for the Company and encourage its expansion 
and recognition. 

Eventually, the two committees merged to become the 
Communications Committee in 2012. Geoff Armstrong was 
Chair and had a dual role of promoting and communicating 
the Company both internally and externally. Two particular 
aims of the Committee were to launch a Company magazine, 
chaired by Christopher Bond as Editor of The International 
Banker, and a monthly electronic newsletter, effectively the 
monthly eUpdate which started in 2013.

Meanwhile, with the move to Furniture Makers’ Hall in 2006, 
the Company signed contracts for the provision of IT services 
in the Clerk’s Office and the first website was developed in 
the same year. 

Our first membership management software called 
MAXIMISER was replaced by CiviCRM in 2011/12 and we 
developed our second website. The third website went live 
in 2019, fully integrated with CiviCRM, allowing members to 
book and pay for events on-line, renew subscriptions and 
update their details.

Of course, social media moved on. Our 
LinkedIn account started in 2012, then Twitter 
in 2014, our first YouTube video was in 2015 
and our first podcast was made in 2019. 
Meanwhile, there was a small firm around, 
which changed our life when the pandemic 
happened – Zoom. What will happen next?

 

Communications 
BY NICHOLAS WESTGARTH AND JOHN THIRLWELL

COMMITTEES
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Traditionally in a livery company, 
Journeymen were craftsmen who 
had finished their apprenticeship and 
became Freemen but they had not 
at that stage set up an independent 
business. Historically and today it is 
seen as an honour and a privilege to be 
selected as a Journeyman. 

The WCIB Journeymen Scheme is 
designed to give Associates who have 
proven themselves to be interested 
and actively involved in the WCIB the 
opportunity to: 

•  Potentially progress to Livery faster 
than would otherwise occur.

•  Become actively involved in standing 
committees.

•  Join the Broad Street Ward Club so 
that they may become more involved 
in the Ward where the WCIB is 
situated and learn more about the 
civic City.

•  Have access to a Mentor who will 
be Senior Member of the Company 
for advice about involvement and 
advancement within the Company.

In return, the Journeymen will be 
expected to: 

•  Join the Journeymen Scheme for 
a four-year period and for at least 
two years of that period they are 
expected to be actively involved in 
the Scheme.

•  Participate in at least two standing 

committees potentially as committee 
secretary.

•  Engage with their Mentor at least 
every three months.

•  Attend Associate events.

•  Be involved in two charitable 
activities each year.

•  Take advantage of opportunities to 
be involved in wider civic life of the 
City. 

 
Since the Journeymen Scheme was 
introduced in 2016 one cohort has 
progressed from the Scheme, the 
second cohort is about to finish in 2021 
and a new cohort is starting this year.

The Journeymen Scheme BY MARK HENTHORNE

Liverymen’s Committee

COMMITTEES

After the booklet, ‘Short History 
of its formation’ (2011), had been 
published, which explained how the 
Guild and then a Livery Company 
happened, there was a feeling that we 
should think about banking history 
and those who were still alive to tell 
the tale. The idea came from the fact 
that although livery companies such as 
the Butchers, Bakers and Candlestick-
makers can leave to posterity the tools 
of their trade, banks can only hand 
down their collective memory. And as 
many have often suggested, that seems 
remarkably short.

Gerald Ashley and John Thirlwell got 
the equipment and set off. However, 
we did not want to hear lots of 
anecdotes and about how they had 
‘scraped the grate’ as a young clerk or 
similar. We wanted people who were 

in the middle of the various crises 
and so we started with ‘The Lifeboat’, 
the secondary banking crisis 2007-
09, which at the time threatened to 
bring down the financial system. We 
interviewed members of the Bank 
of England Committee, including its 
Secretary Roger Barnes, as well as 
journalist Christopher Fildes. Even 
better, we met Dr Duncan Needham, 
Director of Centre for Financial 
History, Cambridge University. He 
was fascinated about the project and, 
as a result, all the interviews and the 
transcripts are available to researchers, 
in the Centre for Financial History.

It was difficult to find people who 
were there at the time of the ‘Lifeboat’ 
and so we decided to move on to the 
huge change in the City up to the ‘Big 
Bang’ in 1986. That is a fruitful project 

and have 
already a dozen 
interviews, 
such as Sir 
Willie Purves 
and Sir Roger 
Gifford, as well 
as stockbrokers, 
money brokers, 
merchant 
bankers and 
historian David 
Kynaston. We 
were going 
along well - until 
the pandemic.

But just as we thought that we will have 
to mothball the project, we came up 
with the idea of interviews of all the 
living 16 Masters, as part of the 20th 
anniversary of the Company.

Oral History Project BY JOHN THIRLWELL

Some examples of the Committee and its military affiliations (see pages 44-47).
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The primary aim for the Company’s 
charitable and educational effort is 
to make a real difference to the lives 
of underprivileged young people in 
London through: 

•  education, (e.g. bursaries and 
working with universities and inner 
London state secondary schools), 

•  financial literacy (e.g. MyBnk and 
School-Home-Support),

•  raising aspirations, (e.g. Schools 
Essay and Debating competitions and 
University prizes), and 

•  employability (e.g. The Brokerage, 
Uprising).

Our desired outcome is to 
change lives for the better. 
Since its formation in 2003 
the IBCT has distributed 
more than £1,510,000 to over 
100 causes. 

The pie chart, right, gives an overview 
of these donations. In the early years 
the charitable grants were modest 
but they have grown and averaged 
over £100,000 for the last 10 years. 
Grants supporting this aim have 
been supported primarily though 
Member donations each year and 
through two fund raising appeals: one 
in remembrance of KC Wu, the past 
Manager of the London Branch of 
the Bank of China; and one in honour 
of the Past Masters. The former 
currently supports the Mansion House 
Scholarship Scheme and the latter 
provides the Lord George Bursary at 
Dulwich College in remembrance of 
Past Master Lord George. 

In addition to receiving donations from 
our Members the Company initiated 
fund raising events in 2012 with the 
Lombard Appeal effort. An initial event, 
a gala dinner in 2013 raised £20,000 
for the MyBnk-Ark project and £50,000 
was raised in 2015 with a second Gala 
dinner sponsoring the MyBnk-Ark social 
enterprise project. 

Fundraising efforts are now lodged with 
the new Fundraising Committee under 
Court sponsorship and the Committee 
is looking to host another fundraising 
Gala when the pandemic allows. 

The WCIB provides circa £100,000 
annually in charitable donations. Much 
of the amount goes to long term 
programmes with relationship schools, 
universities and charities with ongoing 
programmes. The Infographic overleaf 
highlights the range of charitable and 
education activities with which the 
Company was involved in 2018 many 
of which date back to the early days of 
the Company such as The Brokerage, 
the City University Business School, the 
Lord Mayor’s Appeal, and the Mansion 
House Scholarship Scheme. 

The WCIB Lombard Prize competition 
dates back to the Company’s 
antecedent, the Lombard Association.

The Company’s Charitable and 
Educational work is not all about 
money, many members freely 
volunteer their time and energy to 
support work in the educational arena. 
This work is invaluable in promoting 
the Company and highly valued by the 
recipients. The companies by whom 
we are employed also contribute by, 
for example, offering work placements. 
Also as an integral part of the Charity 
and Education work, the Company 
promotes The Lord George Principles 
for Good Business Conduct which 
provides an ethical underpinning for 
the young people. 

See Infographic overleaf.

 

Charity and Education
THE INTERNATIONAL BANKERS CHARITABLE TRUST (IBCT) BY TOM NEWMAN

IBCT GRANTS 2003 – 2021: £1,510,000

CHARITY & EDUCATION
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7 GSMD outreach students 
coached 55 students  
aged 8–14 in:
•  Musical skills: singing, complex 

rhythms, compositional 
structures and improvisation.

•  Communication skills,  
self-confidence, teamwork  
and collaboration.

Gateway to City Careers 
programme
•  1600 young people impacted
•  245 took part in an in-depth 

programme to develop their 
skills

WCIB University prize competitions
•  22 WCIB prizes for best dissertation/work 
•  10 Lombard Prize Contestants in 2020
• One Lombard Prize winner per year

Supported  
•  Economist 

Online access 
with 70,000 
visits per year

•  M&A and 
PE Society 
conference

2020 Essay Competition
•  Started in 2008 the annual 

competition was held across 7 
schools despite the pandemic

Provided the Lord George Bursary to a high 
potential year 13 student at Dulwich College.

Our aim is to make a real difference 
to the lives of underprivileged young 

people in London through: 
– Increasing financial literacy –
– Supporting their education –

– Improving likelihood of employment –
– Raising aspirations for education and employment –

Supported City of London  
and other Charities
• Lord Mayor’s Appeal
• Sheriffs’ & Recorder’s fund
• Mansion House Scholarship scheme

Student comments
“I learned the skills required to ace an interview”. 
“Please provide more workshops, as it helped me 

with my future”.

The Worshipful Company  
Of International Bankers

2020

Supported School  
Home Support
•  SHS Welfare Fund: help to 

struggling families in times of 
desperate need.

•  Fund and help develop 
Economic Well Being Tool Kit.

2015 WCIB 
fundraising dinner 
funded MyBnk Financial 
Literacy training for 
1,661 young people in 
2016-17

2014 2015 2016 2017

2020 IBCT Grants
•  Fin literacy/Education & Employability (47%)
•  S chools Bursaries/Programmes (11%)
•  University Programmes & Bursaries (5%)
•  University prizes (WCIB, Lombard, other 

(9%)
• Mansion House Scholarships(10%) 
• Other

Relationship charities
BY JEAN STEVENSON

Relationships mean different things to different people 
and different livery companies. Some of the older livery 
companies, when they originally looked to their charitable 
and educational purpose, decided to set up schools eg 
the Haberdashers, the Skinners. As a new livery company, 
we needed to decide how we were going to fulfil our 
educational and charitable purpose. 

We decided early on that we did not want to be purely 
a grant-giving organisation – that is simply responding 
to requests for money with little if any interaction with 
the beneficiary and no ongoing relationship. We wanted 
to be involved and to the extent possible we wanted our 
members to have the opportunity to be involved with the 
charities/ projects which chimed with our aims and values. 
That meant we needed to invest time in partnerships and 
we needed organisations who we were supporting to invest 
time in getting to know us.

A key charitable aim of the Company 
is to make a difference to the lives of 
disadvantaged young people in London 
through supporting their education, 
financial literacy, employability and raising 
their aspirations. 

We outline below three different relationships that the 
WCIB has been involved with as a means of delivering 
that aim. That takes time as they constantly change as 
circumstances change and people move on. 

Those three charities were selected because they 
demonstrate how dynamic and varied our relationships are.
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The Brokerage
The Company’s longest enduring partner charity is The 
Brokerage. The connection began early in the history of  
the WCIB through one of our members, the late Bill 
Whitehead, one of the past Chairmen of the Charity and 
Education Committee, who was a trustee of The Brokerage.  
At that time, our funds were more limited and we had 
followed many other livery companies in fulfilling our 
objectives by responding to ad hoc grant requests and by 
sponsoring scholarships, such as the City of London School 
and the City of London School for Girls. 

The Charity and Education Committee felt that we were 
benefitting too few disadvantaged secondary school students 
attending fee-paying schools.

The Brokerage seemed to answer our desire to broaden our 
reach. The Brokerage is what we would now describe as a 
social mobility charity but back then its aims were to act as an 
interface between school-aged young people and City firms, a 
broker in fact. 

Initially our donation to The Brokerage was to support its 
core costs and in return the CEO of The Brokerage sat on our 
Charity and Education Committee in an advisory capacity. 
The advice of The Brokerage and its access to secondary 
schools in the City and contiguous boroughs was vital in 

developing what is now our school relationship programme. 
It was with the help of The Brokerage that we developed some 
of our early programmes, such as the Business Challenge, 
which was a forerunner of the TV show The Apprentice, and 
the annual Schools Essay Competition, the latter which is still 
going strong and is referred to elsewhere in this publication.

Over time, our relationship developed and changed so that 
we began to fund particular programmes, rather than core 
costs, but the insights of The Brokerage with respect to our 
own work with schools remains very valuable. We continue 
to have a member of The Brokerage attending our Schools 
Working Group as an adviser. 

The Brokerage‘s own funding model has also changed 
radically as it had originally received most of its funding from 
the City Corporation, but this was phased out and it had to 
focus on finding corporate sponsors for its programmes.

 In 2016 the Company celebrated giving away its millionth 
pound in charitable donations and it was no coincidence  
that the event we chose to mark this milestone was one at 
The Brokerage.

The partnership between the WCIB and The Brokerage then 
began a new chapter with the launch of the Gateway to the 
City Careers programme. This programme sought to build 
on the good work The Brokerage and the WCIB had done 

CHARITY & EDUCATION
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together, by bringing together the best elements of their 
previous programmes to really make a difference to the 
career prospects of young people. 

For some young people the final years of school can be 
daunting. Those without the necessary information and 
support are unlikely to know what career options are 
available upon leaving education. The WCIB and The 
Brokerage have worked together for many years to address 
this issue, providing funding and support to develop key 
initiatives aimed at disadvantaged young people and this new 
programme brought many aspects together under  
one banner. 

Gateway to City Careers aims to introduce disadvantaged 
Londoners aged 16-19 to careers in financial, professional 
and related services as well as helping them to develop their 
work-related skills and knowledge. 2020/21 is the third year 
of delivery and, at the time of writing, it has reached 1,600 
young people and is on track to achieve the target of 1,900 by 
the end of summer 2021. Since its launch, 683 professionals 
have volunteered at least an hour, including WCIB members 
who have acted as mentors and delivered masterclasses on 
topics such as Risk, Adventures in Corporate Finance, and 
Green and Sustainable Banking.

The Brokerage is now in the process of launching a new 
programme “Pathway to the City” which builds on learnings 
arising from the Covid-19 lockdowns in particular their 
Generation 2020 Academy, which was formed in response to 
the pandemic, and also an innovation recently introduced, 
the Youth Board. It is a natural extension of the WCIB funded 
Gateway Programme and the Company can be proud to be 
part of the journey that has led to it. 

Over the next 12 months, The Brokerage’s primary focus will 
remain on helping state school students from less advantaged 
backgrounds in London achieve their career potential through 
providing experience of work, employability skills and jobs in 
financial, professional and related services. 

As part of this programme The Brokerage is developing a 
corporate partnership model as a means of securing funding 
and of providing more internship and work experience 
placements. 

The WCIB in the shape of the Charity and Education 
Committee watches these developments as we are invested 
in the relationship with the Brokerage and re-examine our 
relationship and challenge The Brokerage team regularly. 

Over 25 years, The Brokerage has helped 
over 83,000 young people learn about the 
world of work through workplace visits and 
careers events. As with all the charities we 
work with we ask for feedback regarding the 
success of the programme. The outcomes will 
be reviewed alongside demographic data (ie 
gender, ethnicity, disability etc) to assess for 
disparities.

The WCIB hopes that the new programme will ensure that 
these important work-related skills will be developed, so that 
less advantaged young people are able to successfully begin 
careers which they otherwise they might not be able to do. 

The Brokerage is happy to receive our financial and 
volunteering support. 

CHARITY & EDUCATION
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The WCIB has been nurturing acorns 
for well over a decade. Some of 
these have grown into fully-fledged 
charitable relationships – MyBnk is 
a great example. Sir Roger Gifford 
was a trustee of MyBnk and the first 
acorn was sown in 2007 with a grant 
of £500 from the Small Grants budget. 
MyBnk originally began by offering 
financial capability courses in schools 
and has now branched out into youth 
organisations and even prisons. It has 
reached over 175,000 young people 
in 800 institutions. WCIB has added 
value to the charity by funding projects 
linking it with other charities assisted 
by or known to the WCIB, such as the 
Archway Project and Ark Schools.

In 2015/17 the WCIB allocated £50,000 
to support various projects in eleven 
Ark Schools the aim being to provide 
the participants with quality financial 
education, and to improve their  
skills, knowledge and confidence on  
all things money related. The 
programmes run were:
•  Money Twist: covering real life 

money choices like budgeting 
and understanding the difference 
between wants and needs and skills 
such as tax, payslips etc.

•  Enterprise in a Box: a step-by-
step guide to setting up a social 
enterprise guiding participants in the 
practicalities of making a profit whilst 
helping people and the planet.

•  Uni Dosh: a targeted two hour 
workshop for those about to go to 
university covering all aspects of 
managing money away from home.

In total, the WCIB/MyBnk partnership 
provided 91 workshops and reached 
1,661 students. Feedback was very 
positive – for example “I learnt a lot 
on how to handle money and for the 
first time I got an insight into what it’s 
like to run a business.” - Adam 14. Ark 
Academy. 

In 2017/18 WCIB supported the costs 
of an 8-hour financial education 
programme, Money Works, at Feltham 
Youth Offending Institution, delivered 
to 10 young people as part of their 
‘pre-release programme’. Money 

Works is designed to equip young 
people with the necessary skills to live 
independently. At the time, there were 
just under 1,000 young offenders (10-
17 year olds) and over 17,000 aged 
18-24 in the UK. Upon release from 
prison, individuals over 18 are entitled 
to a ‘discharge grant’ of £46 on which 
they must manage until they can secure 
alternative income or receive benefits 
payments, often several weeks after 
being released. Many young people will 
be unable to return to their homes or 
put in social housing with no experience 
of living independently. On top of this, 
they may have pre-existing debt, or 
parental responsibilities. 

Through a series of 2-hour workshops, 
Money Works uses interactive activities, 
debates, games, and real-life examples, 
to tackle: 
•  Living independently: Money 

attitudes, steps after moving in, 
reading bills, household costs. 

•  Budgeting & income: Cutting back, 
budgeting, sources of income, wage 
slips, tax and NI.

•  Banking & benefits: Benefits, universal 
credit, savings and current accounts, 
interest, forms of payment, choosing 
an account. 

•  Borrowing & beyond today: Forms 
of borrowing, credit history, debt 
consequences and prioritisation, 
setting future goals.

MyBnk’s Education Officers are 
intensively trained to work closely with 
individuals, to identify and be responsive 
to their individual financial stress 
triggers, and support them to confront 
doubts and bad habits around money. 

There are four main outcomes of the 
Money Works programme. Participants:
•  Gain an understanding of the steps 

needed to, and the costs associated 
with, living independently upon 
release. 

•  Gain an understanding of their 
entitlements, and how to interact 
with the benefits system. 

•  Gain confidence in engaging with the 
financial system and institutions, and 
complete a Level 1 ABC accreditation 
in Personal Money Management. 

The programme has been a great 
success and, following the initial WCIB 
sponsored pilot, Feltham requested 
MyBnk deliver a Money Works every 
month, in order to ensure each young 
person was supported throughout her 
or his rehabilitation. 

We remain in contact with MyBnk  
but, at least for the moment, in the 
words of the Lone Ranger “our work 
here is done”.

MyBnk

CHARITY & EDUCATION
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As a Company we put a lot of our time and money 
into supporting Year 10 upwards school students and 
also university students through our secondary school 
relationships and our relationships with universities through 
the WCIB Lombard Prize and the Mansion House Scholarship 
Scheme. However, sadly, many younger children due to family 
circumstances never get to first base. 

Over several years, the Company has been working with 
School-Home-Support (SHS) to support the education of 
disadvantaged children across London. SHS is a London-
based charity which supports families facing multiple issues 
at home, ensuring children have the support they need to 
attend and achieve at school. The Company and SHS started 
working together in September 2016, initially with a financial 
contribution to the SHS Welfare Fund to help alleviate the 
impact of poverty on children’s education. The link between 
poverty and persistent absence from school is proven; 
children from the most disadvantaged areas are three times 
more likely to be persistently absent from school. Being 
unable to get a proper night’s sleep or not having a washing 
machine for school uniform, can severely affect a child’s 
school attendance. The SHS Welfare Fund donates essential 
items, for example basic furniture, to some of the most 
disadvantaged children and families with which SHS works. 

Since making this donation, members from the Company 
have visited schools to meet frontline SHS Practitioners, 
and have met many times with the Charity. Having been 
impressed by their work, we have discussed how the Charity 
and the WCIB can continue to work together. Many families 
living in poverty do not know who they can turn to when 
things become difficult. To address this, in October 2017, the 
WCIB and SHS developed a project designed to equip SHS 
Practitioners with the necessary skills to provide families with 
a high-level of support around financial literacy and economic 
well-being. This is achieved through funding SHS Practitioners 
to undertake specialist training, and the ongoing support and 
supervision in this area. “So many of the families we work 
with are in need of support when it comes to financial literacy 
and economic well-being. We are working with the WCIB to 
meet this need, and to ensure our Practitioners are able to 

provide families with excellent support in this area.” - Jaine 
Stannard, Chief Executive, School-Home-Support. 

Following the successful first year of the 
project, SHS and the Company built on what 
was learned to provide even better support  
to families. This was achieved through 
updating and expanding the information 
contained in the economic wellbeing toolkit, as 
the often ephemeral nature of the information 
means it needs regular updating, as well 
making the toolkit more easily accessible and 
searchable electronically. 

“Changes in benefits, universal credit and the constant 
struggle to keep up with payments is something families find 
difficult. SHS are pretty much the only people they can turn 
to when things get difficult.” Kim Steward, SHS Economic 
Wellbeing Coordinator told us that the support provided by 
the WCIB enabled SHS to provide really effective support. 

During lockdown SHS reached out to several its supporters, 
including the WCIB, to express their concern about the 
impact the crisis was going to have on its fundraising. The 
Company was one of a special group of funders that provided 
additional unrestricted funding that allowed SHS to continue 
delivering their services to families during lockdown. SHS 
practitioners were part of a wider school response to the 
crisis. For many of them their role was to maintain contact 
with the schools’ most vulnerable families throughout 
lockdown. The support from the Company during lockdown 
and for the last four years has enabled SHS to provide 
the most effective support to some of the country’s most 
disadvantaged families.

The move to remote working during lockdown also enabled 
SHS to provide support in new and more effective ways.  
SHS practitioners’ skills and knowledge are now updated 
using YouTube without the need to gather everyone in a 
single location on a set date. TikTok, which enables the 
creation of short videos, was used to provide direct advice 
in an immediate and relevant way that could be sent direct 
to recipients’ phones. Once the pandemic is over, some of 
these new ways of working are likely to become embedded in 
the ways SHS works with disadvantaged families, providing a 
long-term benefit.

School-Home-Support
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Development Charities
BY JEAN STEVENSON

The Company is continually looking at requests to support 
new charities, whether these come from members, the 
charities themselves or third parties. Whilst the bulk of 
the Company’s charitable funds are in support of the 
development of the financial services sector, we also see it 
as part of our Corporate Social Responsibility to support 
charities that primarily benefit underprivileged young people 
living in the City of London or an Inner London borough. In 
considering requests to support such charities, the Company 
looks at a range of factors in deciding whether to provide 
support. 

Ideally the Company is looking to develop a longer-term 
relationship with a charity, but initially to make a small 
donation, typically of £500 - £1000 to these Development 
Charities. The Company may then make larger donations in 
subsequent years before deciding whether a charity becomes 
a Relationship Charity. 

The Company looks at several criteria when considering 
whether to make an initial donation to a potential 
development charity. Usually, the Company expects the 
charities it supports to have an impact on underprivileged 
young people through education, financial literacy, enhancing 
employability or raising aspirations. 

Programmes we support may prepare 
young people for university, apprenticeships, 
employment, work experience and/or other 
opportunities. As a rule, the Company does not 
support large charities where its input would 
be relatively small, but we do seek to maximise 
the number of young people supported and to 
have a significant impact on each of them. 

For that reason, we prefer charities that have a good system 
of impact monitoring in place. Another positive factor would 
be if the Company’s donation could have an impact on the 
charity’s activities. 

We were able to help SHS to design a new Economic 
Wellbeing Programme. Other relevant factors are whether 
the Company can have a meaningful relationship (other 
than pure funding) with the charity/programme, what 
opportunities there are for members of the Company to 
volunteer or otherwise get involved and whether the charity 
could support the Company in other ways.

Currently, the most significant development charities are 
UpRising, TalentEd and Bookmark. These are summarised on 
the next page.

Small Grants 
BY PETER STREDDER 
Initially, the Company made 
donations of up to £1000 (though 
typically lower) to a wide range 
of charities focusing primarily on 
disadvantaged people in Inner 
London. An early example of the 
charities we supported for several 
years was CHICKs – Country Holidays 
for Inner City Kids – a charity that 
does exactly what its name suggests. 
We also made donations for 
several years to The Archway Youth 
Project. This is a project based in 
Thamesmead in Southeast London 
that aims to give teenagers with 
limited educational attainment a 
BTEC qualification in a subject that 
sparks their enthusiasm. Initially this 

was motorcycle maintenance with 
other skills such as IT and cooking 
added later. Another charity we 
supported for several years was the 
Spitalfields Crypt Trust – a charity 
based in Spitalfields that offers a 
variety of activities such as art and 
gardening to homeless people.

More recently we made a one-time 
donation to the Downs Syndrome 
Association in its 50th anniversary 
year. This was used to include a 
financial education element in 
their employability programme. 
We also made a one-off donation 
to Grandparents Plus, a charity 
supporting grandparents who are 
bringing up their grandchildren, 
something for which there is no 
government support. We concluded 
that this was worthy of our support 

because such grandparents in 
this position are often stretched 
financially. Other charities we have 
supported are Mudchute City 
Farm, Thrive – a charity that offers 
therapeutic gardening to the disabled 
- and Clio’s Company (image below) 
– a charity that offers theatrical 
performances to primary school 
children, with the aim of educating 
the children about London’s history. 
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Uprising
Uprising is a charity that was founded 
by Rushnara Ali, the MP for Bethnal 
Green and Bow. It aims to build the 
kind of confidence and contacts that 
more advantaged young people would 
gain naturally through their schools 
and personal contacts. The charity 
describes its mission as being to open 
pathways to power for young people 
from diverse and under-represented 
backgrounds. Uprising aims to equip 
young people with skills, knowledge, 
networks and confidence to fulfil 
their leadership potential, find new 
opportunities and transform the world 
around them.

The Company’s involvement with 
Uprising started in 2017 when it 
approached us for funding with some 
telling statistics taken from their report 
“the Colour of Power” which had 
revealed that of 1,000 leaders surveyed 
only 3% were Black, Asian or Minority 
Ethnic (BAME) and only 0.7% were 
BAME women. The same year a Social 
Mobility Commission report stated that 
half of young people believe that where 
you end up in society is determined by 
your background.

TalentEd
TalentEd was set up in 2012 by a 
teacher who was frustrated with the 
lack of support in the school system 
for high potential students from 
disadvantaged backgrounds. Students 
supported by TalentEd must have a 
good record for behaviour and be 
in receipt of free school meals or 
otherwise come from a disadvantaged 
background. The charity uses retired 
teachers to provide additional tuition 
to students identified by their schools 
as having high potential. Tutors are paid 
a market rate. The charity organises 21 
weeks of one-hour sessions in groups 
of four with a retired teacher that 
focuses on: 
• Confidence and aspiration 
•  Skills: Revision and exam techniques 
•  Subject specific: primarily Maths and 

English but complementary to the 
curriculum. 

Most of the students are at Key Stage 3 
i.e. the two years leading up to GCSE. 
In assessing its impact TalentEd looks 
at a range of soft indicators measured 
at the start, end and middle of each 
course. They also look at harder grade 
data from schools and have worked 
hard to improve the quality of this data 
to provide more robust measurement 
of success.

Bookmark
The introduction to Bookmark came 
through a member of the company, 
Jordan Buck. It is a charity which was 
set up in 2019 when it received its 
first funding. It ticks many boxes for 
us. It was introduced by a member, 
it is small (16 employees) and 
provides lots of opportunities for 
our members to volunteer and be 
involved with the charity in a time 
efficient manner (currently it has 
about 570 volunteers). Our support 
(both financial and time) can make a 
real difference. As mentioned earlier, 
our focus on young people who are 
less advantaged tends to concentrate 
on students in their final years at 
secondary school. However, children 
who leave primary school without 
basic literacy skills are not going to be 
able to benefit from any opportunities 
presented to them at secondary school 
and beyond. 

It is well known that 48% of offenders 
in the UK have a reading age of less  
than 11 and it appears that in an 
average class 8 children leave primary 
school unable to read well. These 
children will struggle not only at 
secondary school but also in life. 
Reading books may seem like a luxury 
but it is much more fundamental than 
that-it is about reading a road sign, the 
Highway Code, an instruction manual, 
a job advertisement, an application 
form... the list is endless. The sad 
statistic is that 1 in 6 children who 
don’t read well by the age of 7 will drop 
out of secondary school. Many of the 
children concerned have English as a 
second language and may not be able 
to get help from home if no one in 
their family can read English.
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Pitch your charity 
BY ALI MIRAJ

When I took over the role of Chair of the Charity & Education 
Committee last year I wanted to encourage more active 
participation from the membership in determining which 
charities the Company should support. The “pitch your 
charity” initiative which was launched in October 2020 was 
a response to this. Members were invited to pitch for a 
charity that they felt was worthy of a financial contribution 
and whose work was in line with the Company’s aims of 
promoting education, financial literacy, employability and 
supporting young people from disadvantaged backgrounds to 
realise their aspirations. 

To make it engaging and fun, the submissions had to be in the 
form of a two minute video explaining what the charity did, 
what the donation would be used for, and how the respective 
member of the Company was personally involved. 

The committee made donations of £2000 apiece to two 
charities operating in very different spheres. The first, 
King Henry’s Walk Garden which was proposed by George 
Littlejohn who is himself a volunteer, is a community project 
on the border of Islington and Hackney that runs “Little 
Explorers Out and About”, which encourages parents and 
their children to connect with the natural environment. 

Given that a third of Islington’s children are growing up in 
poverty with crime, unemployment and mental illness all 
serious issues, spending time with their children in a park is 
not a priority for many parents and a number have little or no 
knowledge of nature themselves. The “Friends” of the garden, 

which comprise almost 90 volunteers, run a series of sessions 
in a garden classroom over a 10 week period each summer 
which gets parents to learn about and engage with nature 
along with their children. Activities include bug hunting, pond 
dipping, digging, seed sowing and watering the garden. 

The second charity, Greenhouse Sports (photo above), was 
proposed by Andre Dieling, and uses the medium of sport to 
help young people from disadvantaged backgrounds develop 
essential life skills, improve employability prospects and 
increase their engagement with education. 

Sport and mentoring programmes are run for over 7,000 
young people in 50 schools across 17 London boroughs  
and from the Greenhouse Centre in the severely deprived 
Church Street Ward in Marylebone where Andre himself 
regularly plays table tennis with the youngsters. Just under 
80% of the children that take part are BAME and 69% live in 
areas of high deprivation. 

Greenhouse participants attend an average of 5 more  
school days per year than their peers and achieve 30-40% 
higher grades in maths and English. The organisation also  
runs a Leadership Skills Development Programme which 
allows youngsters to improve communication, teamwork, 
problem solving and self-discipline with the aim of enhancing 
their employability. Greenhouse also has a number of 
partnerships with leading financial institutions which 
organises skills sharing sessions, office visits, mentoring and 
work experience placements.
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WCIB 
Schools essay 
competition
BY TONY RHODES

In 2008, the WCIB arranged its first 
annual essay competition for students 
in years 12 and 13 at schools and 
colleges in London. It was felt that 
this would provide an opportunity 
for the WCIB to make contact with 
young people who might be potential 
candidates for a career in financial 
services but whose background and 
location meant that they were unlikely 
to receive much help in achieving this 
goal. The first title was “Do we need 
banks?” at a time of considerable angst 
in the financial world.

The competition was initially aimed 
at students following courses in 
economics, business studies or similar, 
but it was quickly realised that if we 
chose titles that were more general 
yet relevant for the financial services 
industry, the competition should attract 
entries from a wider group of students. 
This has been borne out in practice and 
between 100 and 200 entries have been 
delivered in most years.

The competition has two phases: the 
first is within the participating schools, 
the second is within the WCIB. Each 
school selects its own winner and 
runner-up from the entries submitted. 
Each winning entry is submitted to the 
WCIB to be put in a pool of winning 
entries from the different participating 
schools. From this pool, a judging 
panel from the WCIB selects the overall 
winner and 3 runners-up. The prize for 
winning at a school is £100 with £50 for 
the runner-up. The prize for the overall 
winner is a further £100 and a further 
£50 for each of the overall runners-up. 
The WCIB matches the winnings by 
students with an equal donation to the 
participating schools. In recent years, 
an additional benefit for the overall 
winners and runners-up has been 
to be selected for work experience 
and insight events for young people 
interested in professional careers run 
by The Brokerage.

The competition is usually run in 
the Autumn term and closes with an 
awards ceremony in the City early in 
December. The winners and runners 
up from each school are invited as well 
as a teacher and parent. The Master 
distributes the prizes with a number of 
WCIB members present. The objective 
is to enable the students to chat 
informally about their studies, hopes, 
aspirations and plans for the future.

The first titles were focused closely 
on the banking industry, but with 
the election of 2010 and our desire 
to broaden the student base, we 
chose a different approach which 
required students to write a “Letter 
to George Osborne, the new 
Chancellor of the Exchequer, with your 
recommendations for his priorities”. 
This was a great success and, of 
course, any student with a view on this 
subject was able to participate without 
there being a need for any specific 
banking knowledge.

We also realised as the event 
progressed that by inviting students 
to write an “article” as though for 
a newspaper or blog would make 
the competition more attractive to 
students than writing an “essay”. We 
therefore tried to find titles that would 
lend themselves to this approach 

and over the next few years the titles 
covered “Whether university fees are 
value for money”, “The cost/benefits 
of hosting the Olympics in London”, 
“Views on the UK’s Aid programme in 
times of austerity”, and “Views on the 
costs/benefits of London’s pre-eminent 
position in financial services”. 

The co-operation has been seamless 
and the WCIB has established close 
working relationships. The experience 
for the students to visit a conference 
room in a bank in the City, to hear 
positive messages from the hosts 
and other WCIB members has been 
extremely well received by the 
teachers, parents and the students 
themselves. It is an opportunity which, 
for most students, is quite outside their 
normal, daily experience.

Inevitably, the pandemic has had an 
impact on our competition but we 
are hoping that the 2021 competition 
will revert to the usual format and the 
theme chosen is ‘How banks can assist 
in rebuilding the economy in a post-
pandemic world?’ 

The essay competition has become a 
major event in the WCIB calendar and 
has been well received by the schools 
and colleges that have participated. 

The winners of 2018 with Sir Peter Estlin, Lord Mayor and the Master, Mark Sismey-Durrant
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WCIB Schools  
and Young People
BY JAGO TONER

A key charitable aim of the Company is to make a difference 
to the lives of disadvantaged young people in London through 
supporting their education, financial literacy, employability 
and raising their aspirations. In addition to working alongside 
several fabulous charities to further this aim, the Company 
currently has direct links with state secondary schools across 
London. 

Students at all of the schools that have a link to the Company 
can benefit from initiatives delivered by many of our partner 
charities, often with the support of volunteers from within 
our membership. Elsewhere in this magazine you can read 
about our relationship with The Brokerage with which we 
have worked for many years and whose aims are closely 
aligned to our own. All of our partner schools are invited 
to enter our annual Essay Competition which has become a 
regular feature of the Autumn term for many of them. The 
Brokerage has assisted us in running the annual Competition 
and advertising it to schools through its wide London reach. 

To best allocate our time and resources we have chosen to 
narrow our focus onto a core group of “Key Schools” from 
within our wider pool. These key schools have been selected 
having shown a commitment to working with us over the 
years. In 2020 we started to work this way with 8 schools 
which has been expanded to 10 in 2021. As well as being able 
to access the assistance of our partner charities and enter the 
annual competition, each of these schools is allocated a WCIB 
relationship manager who facilitates and coordinates the 
Company’s response to requests for assistance with events 
such as careers talks, mock interviews, competition judging 
and lectures. 

One of the highlights of our school work  
is the annual Sheriffs’ Challenge organised  
by the WCIB along with the other members  
of the Financial Services Group of livery 
companies. 

The Sheriffs’ Challenge was created by Sir Peter Estlin when 
he was Aldermanic Sheriff. It is an inter-school, pan-livery 
event which helps foster debate and presentation skills in 
our city’s young people. Each of the Financial Services Group 
livery companies can enter one or two teams for the event 
which they support with mentoring and advice. Schools enter 
a team of students who are given a subject to present. All 
entrants take part in the initial heats with the winners of these 
going through to the final hosted at the Old Bailey. 

In addition to our aim of adding to our Key Schools group,  
we have two exciting projects for the 2021/22 school year. 
The first of these started in 2020 when the Company 
responded to a 2019 article in the Economist which 
attributed some of the success of public school students 
to their familiarity with debating. Working with a non-profit 
organisation called Debate Mate, we partnered with the 
Southwark Schools Learning Partnership to provide training 
and organise debating clubs. Following a positive reaction to 
this programme we can now look to extend this initial group 
in the future.

The second is the pilot scheme that we are running with 
the London Institute of Banking and Finance. The LIBF is a 
university college and training provider that exists to advance 
banking and finance by providing outstanding education 
and thinking, tailored to the needs of individuals, business 
and society. They offer courses that are specifically tailored 
to schools and aim to help them instil the knowledge and 
confidence their pupils need to make good financial decisions, 
as well as inspiring the next generation of finance and banking 
professionals. 

Our pilot scheme has provided funding for 50 students at 
the London Academy of Excellence to study Unit 1 of the 
LIBF LiFE programme and to sit the exam at the end. Initial 
feedback and results have been positive and assuming that 
continues we can look to roll out a larger funding programme 
to help more students in future. 

If you would like to find out more about our work with 
schools, or to get involved, please contact Jago Toner on 
Jago.Toner@marianainvestments.com

 Winners of the Sheriffs’ Challenge 2019 with Aldermanic Sheriff Vincent 
Keaveny and Sheriff Hon Liz Green
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Eddie George earned the nickname “Steady Eddie” for his 
sure hand as Governor of the Bank of England through the 
Black Wednesday crisis, the UK’s dramatic exit from the 
ERM and the collapse of Barings. He is the only Master of 
our Company (2004/5) to have been Governor thus far and 
played a major role in attracting new talent to our ranks. We 
think of Bank Governors as being well known, but not before 
Eddie. As Ken Clarke said, “Eddie George was the ideal person 
to change all that: he was not a pinstriped type, he was a 
perfectly normal, engaging man.” Those of us who met him 
remember a straight-talking chain smoker with an incisive 
brain and inclusive approach. He did not suffer fools gladly. 
His speeches at our events were memorable and insightful.

When he died in 2009, WCIB wanted to commemorate him. 
What about a Trophy or annual lecture? These ideas were  
put to his widow, but she put forward a counter proposal:  
a bursary at Dulwich College for those who could not 
otherwise afford it. Lord George had benefitted from a 
scholarship and considered it a very significant factor in his 
success. Funds were raised for the project which, through  
the Past Masters’ Fund, honours the memory of all deceased 
Past Masters. 

The Bursary is means tested, benefitting talented economists 
in Year 13 who require significant financial assistance to 
study. The investment returns on the capital have been 
strong: helpful because the costs, currently around £10,000, 
increase annually. 

The support received from WCIB has a measurable impact. 
Eight of the 10 WCIB Scholars to date have gone on to read 
Economics at university, two of them at Cambridge. One, 
after recovering from COVID, is looking to study Business 
Studies and the latest recipient received 3A*s at ‘A’ level  
this summer.

Looking at the letters from recipients – and their parents 
– it is very clear how much WCIB support is valued and 
how lifechanging it is. “Having benefitted for the bursary….
established by Lord George, I hope to follow in his footsteps 
into the world of finance after going to university and would 
be the first person in my family to do so,” wrote Girinath 
Haridas (2018/19). Recipients are invited to stay in touch 
with WCIB with a view to becoming Associate Members. 
Some have also attended internships provided by WCIB 
members. Eddie George would have approved.

The WCIB Lord George Bursary  
and the Past Masters’ Fund BY JANE PLATT

DR KC WU OBE AND THE  
KC WU FUND 

Wu Kung-Chao (KC) was born in 
the city of Xiamen, Fujian province, 
China in 1922. He studied at the 
Anglo Chinese College until he was 
16. He joined the Bank of China in 
Rangoon shortly thereafter. KC was 
in the City of London for about 55 
years as a banker with the Bank of 
China and was very well known in the 

London banking community. When 
the Bank of England celebrated its 
tercentenary in 1994, the Governor 
began by saying: “Ah, KC Wu is here. 
We can begin.” 

KC was the Life President of the 
Association of Foreign Bankers and 
also a senior member of the Overseas 
Bankers Club, which when it closed, 
transferred its membership to the 
newly formed Guild of International 
Bankers. KC was an enthusiastic 
member of the Guild of International 
Bankers.

When KC died in January of 2002, 
it was agreed that a restricted Fund 
should be set up in his memory to 
promote the relationship between 
China and the UK. The Trustees 
of the Fund initially (2002-06) 
determined the best way to honour 
KC was to have an annual lecture, 
speakers included Sir John Bond, Sir 
Howard Davies and Sir Christopher 

Hum, ex-Ambassador to China. For 
the next 3 years (2006-2008) the 
fund made donations of £5000 to the 
Baoshan Middle School, Nianzhuang, 
Beijing which were matched by the 
Bank of China. In 2008, Daisy Wu and 
the trustees agreed that the fund 
should be providing extra funding to 
Mansion House Scholars from the Far 
East and particularly from China. 

The Company supplies mentors  
to each scholar and provides a  
year’s free membership to the 
Company as part of the programme 
to supply Mentors and Memberships 
to all Mansion House Scholars. See 
page 40.

During the life of the Fund it 
has received over £150,000 in 
donations and income and has made 
approaching £50,000 in grants 
leaving it still with substantial funds. 
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The WCIB places a high value on relationships with 
universities and business schools involved in undergraduate 
and postgraduate finance and other subjects related to the 
City. The relationships offer a gateway into the WCIB and 
the City for faculty and students alike. In turn the WCIB 
interacts with professors and students in postgraduate and 
undergraduate institutions in a number of ways. For example, 
the WCIB has provided City mentors for students, speakers 
for classes/events/career sessions, event sponsorship and 
general support to relationship institutions.

THE WCIB LOMBARD PRIZE AT CASS

A starting point for the relationship with the institution is the 
awarding of the annual WCIB prize to a student for the best 
dissertation or extended piece of written work as assessed by 
faculty. The Prize was initiated by Alan Moore CBE in the early 
1990’s when he was Chairman of the Lombard Association 
to reward an outstanding student of the City University 
(now the Cass Business School) evening MBA Programme. 
When the Company was formed in 2001 it was agreed that 
the Company would continue to support the Prize and it was 
renamed the WCIB Lombard Prize. 

THE WCIB LOMBARD PRIZE AT LEADING  
BUSINESS SCHOOLS

In 2009 the Court agreed that the WCIB Lombard Prize 
should be extended to include the winners of Company 
prizes at all of the universities and business schools which 

are affiliated with the Company. Typically the work will be 
related to the City, international banking or an aspect of 
finance. The winner receives a certificate of merit and a 
cash prize. Over the years, the WCIB Prize has expanded to 
now 23 UK business schools, including Cambridge Judge 
Business School, Cass Business School, Cranfield School 
of Management, Imperial College London, King’s College 
London, London Business School, LSE, Said Business School 
Oxford. Three new business schools were added this year.

THE WCIB LOMBARD PRIZE

Following the WCIB Prize awards and presentations 
(September to November), each school’s winner is 
invited to compete for the nationwide WCIB Lombard 
Prize competition (running from December to January).
Participants have to submit a 1000 word executive summary, 
based on their winning dissertation/extended piece of written 
work. Additionally, the participant must submit two 5-minute 
oral presentations (by disc or download) responding to 
topical questions set by the Awards Committee.

The Prize consists of – 
•  A sold silver Armada dish, inscribed with the Company and 

winner’s names;
•  A cheque for £1500.00;
•  A certificate of merit;
•  The winner will be offered Honorary Membership of the 

Company for one year and will be invited to attend the 
WCIB Banquet to receive the Prize. 

The WCIB Lombard Prize winner Barrie Ingham (2018) with the Lord Mayor, Sir Peter Estlin, and the Master, Mark Sismey-Durrant

The WCIB Lombard Prize BY OMIROS SARIKAS
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The Mansion 
House 
Scholarship 
Scheme
BY NICHOLAS WESTGARTH

WCIB is closely associated with the 
Mansion House Scholarship Scheme 
(MHSS). Two of the trustees (Tim 
Hailes and William Charnley) are WCIB 
Liverymen and the Clerk, Nicholas 
Westgarth, is an adviser to the 
trustees. MHSS was established in 1997 
and every year provides significant 
financial assistance to a number of 
promising students from around the 
world to study in the UK either at 
Master’s Degree level or on bespoke 
post-graduate training schemes. 

Scholars are selected principally from 
the countries visited by the Lord Mayor 
during his or her year in office, on 
the advice of the British Ambassadors 
or High Commissioners in those 
countries. Awards vary in size but may 
be up to £10,000. They are restricted 
to those applying to study or undertake 
training in the financial and professional 
services sectors. WCIB makes an 
annual grant to the general funds of 
the MHSS and additionally makes one 
or two individual grants to scholars 

from the Far East from the Company’s 
KC Wu Fund. The scheme has recently 
been extended to include scholars from 
the UK who are recommended by livery 
companies or their equivalents in the 
UK’s major cities. 

A key part of WCIB’s engagement with 
the MHSS is the time our liverymen 
donate to mentoring the MHSS 
Scholars. WCIB is the only livery 
company that has the privilege of being 
invited to mentor the students and the 

time that is given is hugely appreciated 
by the Lord Mayor and the trustees. 
All Scholars are given Honorary 
Membership of the Company for the 
duration of their scholarship and it is 
always a pleasure to welcome them 
to the WCIB Annual Banquet at the 
Guildhall or Mansion House. It is even 
more of a pleasure to welcome those 
who decide they want to continue as 
Freemen of the Company and we have 
recently promoted a former Scholar to 
be a Liveryman.

Monmouth Enterprise Initiative BY SIMON HILLS

Our Company has been a regular 
participant in the Haberdashers’ 
Company’s annual ‘Monmouth 
Enterprise Initiative’. Each year 
Haberdashers partners with one of  
the ‘modern’ livery companies to 
introduce ninety high performing  
lower sixth form students attending 
one of the Haberdashers’ schools to 
life in the City.

Our company first participated in the 
Monmouth Enterprise Initiative, in 
2008 and will be doing so again in 
2021, with members hosting groups of 
ten students in their sponsoring firms. 

The event, which is held over two days 
in November, starts with a networking 
dinner for sponsoring firms and the 
students hosted at Haberdashers’ 
Hall, some of whom will be visiting 
London for the first time. At the dinner, 
following a welcome from the Master 
of the Haberdashers and a short 
address by our Master, one of our 
younger members, usually gives a talk 
on her or his career to date augmented 
by tips on getting the first role in the 
City and how to progress thereafter. 

The next day the students are hosted 
in sponsoring firms for a combination 

of presentations and shadowing, 
punctuated by a sandwich lunch and 
the opportunity to network with 
people who are recent joiners of the 
sponsoring firm.

A wide variety of firms have hosted 
students including the Bank of China, 
BNY Mellon, Barclays, Citi, HSBC, JP 
Morgan Chase, Morgan Stanley and 
Thomson Reuters. Our continuing 
participation in the Monmouth 
Enterprise Initiative is an excellent 
example of WCIB using its influence in 
the City to good effect. 
 

The Mansion House Scholars of 2019/20 with the former Lord Mayor, Sir Charles Bowman  
and the Master, Karina Robinson

CHARITY & EDUCATION
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The WCIB has received regular requests from schools, 
universities and charities for speakers from the Company to 
talk about their careers, areas of expertise and to provide 
guidance to students. In order to structure the process 
efficiently, the Company put in place a Speakers’ Bureau to 
identify Members within the Company who wish to speak and 
match them with those organisations looking for real world 
experience to educate their students. 

The Bureau provides opportunities for 
Members to talk to students about the 
industry, the City, livery movement and the 
WCIB and the good work that is done by all.

On the speakers’ demand side the Company currently has 10 
relationship schools, 22 relationship universities and about 5 
charities that look for speakers and mentors.

On the supply side, the Bureau started with a list of 12 
speakers that actively sought the opportunity to speak with 
students and that list has now grown to over 30 Members and 
continues to grow. 

In the first year the Bureau coordinated 12 speaking 
engagements but in 2020 the Bureau was constrained by the 
pandemic and lockdown. However, Members have been able 
to provide talks and serve as mentors remotely. We look to 
gear up in person activity for the Bureau with the opening up 
of educational organisations and society. 

Examples of speaker engagements coming through the 
Speakers’ Bureau have included:

•  Providing four speakers for Masterclasses for our WCIB 
Gateway to Careers in the City programme for sixth-
formers;

•  Providing three speakers for a careers fair at the West 
London Free School;

•  Speakers for Birmingham Business school to talk 
about international finance, financial accounting, risk & 
uncertainty, etc;

•  Speakers for the City of London Freemen’s School at  
careers fairs.

The Speakers’ Bureau continues to look to identify more 
opportunities for speakers as well as additional speakers 
within the Company. 

•  For those that are involved with a school, university or 
charity which is looking for speakers from the City, both in 
finance and non-finance, please enquire whether they would 
be interested in having a speaker from the WCIB Speakers’ 
Bureau; or 

•  For those Members personally interested in speaking 
to students in secondary schools or university students 
about your career, area of expertise, the City or provide 
guidance to the students, please email Torsten Hartmann 
(torstenhartmann@yahoo.com) or the Clerk also providing 
information on which subjects you would be willing to speak.

WCIB Speakers’ Bureau
BY TOM NEWMAN
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The International Bankers Charitable Trust (“IBCT”) has been 
an important part of the Company since its 2001 foundation 
as a City of London Guild. However, it was Sir Roger Gifford 
who, as Master, initiated the WCIB’s first significant active 
fundraising effort in June 2011, hosting a 10th Anniversary 
Celebration in the form of a gala dinner in the ballroom of 
The Park Lane Hotel. The event featured pearly kings and 
queens, a performance by The Guildhall School of Music, a 
speech from Founding Master, Sir Paul Newall, and a silent 
auction. In all, £42,000 was raised.

A year later, in July 2012, the Court established the first 
continuous fundraising mission, tasking Frank Moxon with 
creating the Lombard Appeal Committee to raise funds for 
the IBCT via the WCIB Lombard Appeal (“Appeal”). His call 
for volunteers yielded one other Liveryman, eight Freemen, 

five Associates and three Student Associates. The lack of 
Liverymen volunteers for a Standing Committee was perhaps 
evidence that active fundraising, beyond annual voluntary 
donations by members, was not yet embedded in the 
Company’s DNA.

Its first big fundraising event, organised entirely by 
Committee members (a WCIB first), was a dinner, open 
to non-members, at Mansion House on 25th July 2013, 
attended by the Master, Mark Garvin, and all three Wardens. 
Funds raised that evening would support an educational 
project run jointly by MyBnk, the financial literacy charity, 
and Ark Schools. There was a raffle, auction, silent auction 
and (another WCIB first) corporate table packages and 
programme sponsorship. Fittingly, the presiding Lord Mayor 
was Past Master Sir Roger Gifford, while the principal speaker 
was Vice-Admiral Sir Tim McClement KCB OBE, who later 
become an Honorary Freeman. After expenses, the dinner 
raised £20,000.

The Appeal’s next fundraising venture, in January 2014, was 
a Shark Swim at the Blue Planet Aquarium in Ellesmere Port, 
Cheshire. Scuba diving for 30 minutes without a cage amidst 
Europe’s largest collection of captive sharks. What could 
possibly go wrong? Undertaking the mission were WCIB 
members Frank Moxon, Diana Spicer, Max Asmelash, Tom 
Dixon and Selina Chotai. They were joined by non-members, 
Julian Emery, Jenny Coleman and Sir Tim McClement, this 
time with his army sons, Captain Alastair and Lieutenant 
Angus. These ten brave individuals raised a total of £10,600 
for the Appeal.

Next, Court Assistant Geoff Armstrong led a successful 
Three Peaks Challenge attempt in June 2014, climbing to the 
summits of Ben Nevis, Scafell Pike and Mount Snowden within 
24 hours. This heroic effort raised £10,700 for the Appeal. 
His team members were Mark Sismey-Durrant, Peter Capel, 
Chetan Champaneri, Selina Chotai and Pras Kumpati. The 
Middle (Michael Llewelyn-Jones) and Junior (Frank Moxon) 
Wardens acted as drivers and provided first aid and other 
support.

The Committee finished a rather busy 2014 with the launch 
of WCIB cufflink sales in aid of the Appeal, organised by 
Max Asmelash, and a Ladies Evening, arranged by Liz Field 
in September with the support of then Master, Jane Platt. 
Hosted by Sir Peter Estlin, then Junior Warden-elect, almost 
one hundred ladies, including non-members, celebrated 
female achievement in the City at Barclays Bank in Canary 
Wharf while enjoying a range of discounted shopping and 
pampering opportunities and raising £5,900 for the Appeal.

The Lombard Appeal 2015

Fundraising and the Lombard Appeal
BY FRANK MOXON
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Frank Moxon retired from the Lombard Appeal Committee on 
becoming Middle Warden in October 2014 and presented to 
it a pair of WCIB Lombard Appeal pop-up banners for use at 
future events. He was succeeded by John Winter, while Paul 
Tompsett became his deputy.

Under its new management, the Lombard Appeal Committee 
first organised a wine tasting event, in February 2015, raising 
£1,500. This was followed, two months later, by a very 
successful second fundraising dinner at Mansion House, 
organised once again by WCIB volunteers. The attending 
Master, Mark Seligman, was one of several WCIB members 
who donated some incredible auction lots. The principal 
speaker was the Lord Mayor, Alderman Sir Alan Yarrow, 
a WCIB Liveryman, and the dinner exceeded previous 
corporate sponsorship records, raising £56,000 (a new 
record for a WCIB fundraising event), for a renewed MyBnk 
and Ark Schools “Enterprise in a Box” programme. The 
Committee also arranged that year a sponsored climb to the 
top of the O2 Arena by Mark Cazaly and Chetan Champaneri.

The Lombard Appeal Committee was disbanded in 2016. 
It had been an excellent training ground for younger WCIB 
members who might have gone on to become significant 
future fundraisers for the IBCT.

Nevertheless, it’s hard to keep good volunteers from doing 
their thing. The Associates Committee raises money for the 
IBCT (or, sometimes, the Lord Mayor’s Appeal) through its 
annual “Welcome to the City” event. For a time, Jason Van 
Praagh became a one-man fundraising team, organising two 
performances by rock band, HIJAKKT (whose frontman is 
WCIB member, Jon Ford), at RBC’s offices in Swan Lane in 
2017 and 2018. With WCIB member, Grant Davies, Jason 
subsequently helped organise a non-WCIB event in 2019, 
the Securities Finance Spring Ball, which raised £34,000 for 
the IBCT. Further donations of £10,000 were raised shortly 
afterwards at the International Securities Finance Awards.

The Company is now set for the return of 
big fundraising with the formation, earlier 
this year, of a new Fundraising Committee 
under the chairmanship of Jason Van Praagh 
with Tom Newman as his deputy. Plans are 
afoot for a Gala Dinner in aid of the IBCT at 
Merchant Taylors’ Hall on 15 June 2022.

CHARITY & EDUCATION
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City of London Sea Cadets Unit BY MICHAEL LLEWELYN-JONES

The WCIB has a number of military 
affiliations with Reserve and Cadet 
units and the affiliation with City of 
London Sea Cadets dates back to 2008.

The Sea Cadet Corps is a national 
uniformed youth organisation and 
is part of the Marine Society & Sea 
Cadets charity. 

The charity runs 400 units nationally 
with 14000 cadets and 9000 Cadet 
Force Adult Volunteers. Strongly 
supported by the Royal Navy, the aim is 

to offer young people from the age of 
10-18 nautical adventure and the best 
possible head start in life.

City of London Sea Cadets have one 
of the most impressive and historic 
units based on the WW2 warship 
HMS Belfast. Cadets ‘parade’ twice a 
week receiving training in a variety of 
maritime based disciplines including 
marine engineering and navigation. 
 
As part of the reciprocal relationship 
the cadets are invited to form a 

‘carpet guard’ and ‘stair lining party’ at 
formal WCIB dinners where they get 
the chance to meet members of the 
Company and witness the ceremonial 
aspects of a Livery event. The unit also 
has affiliations with the Worshipful 
Company of Shipwrights and Broad 
Street Ward Club.

City of London Sea Cadets at the Mansion House

City of London Sea Cadets at the Mansion House
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The WCIB’s affiliation with 306 Hospital Support Regiment 
was preceded by an earlier one with D Squadron of 256 (City 
of London) Field Hospital, based in Mile End. The genesis of 
this relationship occurred even as the Guild of International 
Bankers was still being formed. That regiment having been 
created from the amalgamation of three other units, its other 
squadrons already had existing links with the Apothecaries, 
Barbers and Cutlers.

The International Bankers visited 256 on 
a number of occasions including unit and 
squadron training weekends and an evening 
in the Sergeants’ Mess in Kennington. One of 
the highlights of this relationship was, in 2004, 
the joint participation of 256 Field Hospital 
and the Company in the Lord Mayor’s Show 
with a “float” comprising a field ambulance 
complete with a wounded soldier on a 
stretcher. Sadly, D Squadron decided not to 
continue our affiliation.

In 2012, Colonel Jane Carey-Harris TD was appointed 
Commanding Officer of 306 Hospital Support Regiment 
(“306HSR”) and, having consulted her chain of command at 
2 Medical Brigade, suggested to the Clerk that it might make 
a suitable replacement reserve unit for an international livery 
company since it was a nationally recruited regiment. 

This new affiliation was agreed and Angus MacLennan 
subsequently presented the WCIB Cup to the Regiment at a 
regimental parade in Ripon, Yorkshire. The Cup is awarded at 
306HSR’s annual awards parade, by the Master (or, in their 
absence, the CO), to a member of the Regiment who, at the 
CO’s discretion, has shown exceptional merit. The recipient 
subsequently attends the WCIB annual banquet, with the 
Regiment’s CO, to receive their certificate from the Master.

306HSR is part of 2 Medical Brigade, Royal Army Medical 
Corps, and is based at Strensall, near York. Acting as a 
manpower reserve for the medical services within the British 
Army, its soldiers are trained to fit seamlessly into any 
military field hospital or other medical environment within or 
outside the British Army. Its medical complement is multi-
disciplinary, comprising officers and other ranks from the 
Royal Army Medical Corps (RAMC), Queen Alexandra’s Royal 
Army Nursing Corps (QARANC) and the Royal Army Dental 
Corps (RADC) and comprises a variety of specialist medical, 
surgical and nursing personnel in fields such as general 
practice medicine, paediatrics, midwifery, plastic surgery, 
physiotherapy and anaesthetics. Members of the Regiment 
have seen a significant amount of frontline service in recent 
years, taking part in a variety of military, peacekeeping and 
humanitarian operations including tours in Bosnia, Iraq, 
Afghanistan and Sierra Leone. Its Commanding Officer is 
currently Colonel Kelvin Wright VR RAMC.

Although 306HSR is based in Yorkshire, it has enjoyed a close 
relationship with the Company. WCIB members and the 
Clerk have visited the Regiment’s HQ, attended regimental 
dinners in Gosport and the Royal Military Academy Sandhurst, 
observed regimental training exercises in the UK and Germany 
and NATO exercises in Poland. In 2018 the Company and 
306HSR held a well-attended joint leadership seminar in 
the City of London and the Army Medical Services band has 
performed at the WCIB’s Annual Banquet. Several WCIB 
members have given lectures, face-to-face and virtually 
(during the Coronavirus lockdown) to the Regiment on 
topical financial services subjects and a serving member 
of the Regiment participated in a WCIB webinar on mental 
health later this year. 

306 Hospital Support Regiment  BY FRANK MOXON

Acting Corporal Holly Roberts

MILITARY
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Our association with NRHQ RA dates back to when Lord 
George was Master of the Company (2004/05). NRHQ RA 
had approached the City of London Corporation to ask if they 
could suggest a livery company to affiliate with, and were 
directed to us.

NRHQ RA are based at Woolwich Barracks, which boasts the 
second largest parade ground in Europe, and the Georgian 
façade of the main building is the longest in the UK. The 
Officers’ Mess is a magnificent room, and the Sergeants’ Mess 
is pretty good too! 

As well as the Kings Troop RHA and the 1st Battalion, Royal 
Anglian Regiment (due to be replaced by 1st Battalion, 
Princess of Wales’s Royal Regiment in September) there are 
24 other units (including the Countess Of Wessex String 
Orchestra) also based at Woolwich.

NRHQ RA is the youngest unit in the Royal Artillery, having 
been formed in 1967, and although it is based in Woolwich, 
the unit recruits from all over the UK to provide Army 
Reserve officers and soldiers in support of operations and 
exercises. The vast majority of officers and soldiers in the unit 
are reservists and balance their military service with civilian 
careers. Only half of the personnel in NRHQ RA are in the 
Royal Artillery, the rest representing almost every other cap 
badge in the British Army.

NRHQ RA has 3 sub units; the All Arms Staff Pool, 221 
(Wessex) Battery RA and 255 (Somerset Yeomanry)  
Battery RA.

The All Arms Staff Pool consists of 164 personnel who 
support Regular Army formations (Staff Officers and 

soldiers), RAF Squadrons (Ground Liaison Officers) and the 
Royal Navy (Naval Gunfire Liaison Officers). 221 (Wessex) 
Battery RA consists of gunnery specialists who provide 
support to the Royal School of Artillery, the Gunnery Training 
Team and RA Regiments on operations and exercises. The 
Battery, based out of Larkhill, Wiltshire has 84 personnel. 255 
(Somerset Yeomanry) Battery RA is based in Bath, consists 
of 42 personnel and generates 10 Tactical Air Control Parties 
for operations and exercises.

NRHQ RA has provided officers and soldiers for most of 
the British Army’s recent overseas operations including 
Afghanistan, Iraq and Libya. In addition, it has also provided 
significant support for UK operations including the response 
to the covid pandemic.

As well as supporting operations and exercises, NRHQ 
personnel are encouraged to participate in adventurous 
training expeditions which include trekking, winter sports 
and sailing. The WCIB helped finance their 2020 expedition 
to South Africa – Exercise Cockney Strandloper – which 
was aimed at building skills in leadership, self-confidence, 
endurance, and team cohesion in an arid, desert 
environment. This year we were pleased to welcome Lt. Col. 
Jonny Grey as a guest gun at the Inter-Livery Clay Shoot, and 
I am delighted to report that he was in the only WCIB team to 
win a prize! Additionally, once a year the CO awards the WCIB 
Prize to a NRHQ RA member of his choice.

Over the years some of us have been fortunate enough to 
attend some of NRHQ RA’s splendidly convivial mess dinners, 
and they always attend our Banquet. The relationship is very 
good, and we look forward to continuing to develop it.

National Reserve HQ Royal Artillery
BY ALEX ROTTENBURG

The Exercise Cockney Strandloper Team
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WCIB made a major contribution in 2016 which helped 16F purchase a minibus to enable cadets 
to participate more readily in summer camps, sporting events and Duke of Edinburgh’s Award 
Scheme activities. The cadets have made a good number of appearances at the annual banquet at 
the Guildhall over the years together with the minibus. The livery on the minibus promotes the 
close and valued affiliation between the WCIB and the ATC. 

WCIB has enjoyed a longstanding affiliation with the Air 
Training Corps which stemmed from the outstanding work of 
the late Tim Woods who was a former Wing Commander with 
the RAF.

RAF Air Cadets better known as the “Air Cadets” are a UK 
wide cadet force with more than 40,000 members aged 
between 12 and 20 years. The ATC is the RAF’s cadet 
force divided into six regions, 34 wings and more than 900 
squadrons within communities around the UK. 

Aims of the ATC include:

•  Promote and encourage a practical interest in aviation and 
the Royal Air Force among young people.

•  Provide training which will be useful in the Services and 
civilian life.

•  Encourage the spirit of adventure and develop qualities  
of leadership and good citizenship.

•  One important attraction of the ATC is also the fellowship 
and fun.

 
WCIB members are well represented on the Civilian 
Committee. Phil Murphie and Paul Thornhill have been on  
the Civilian Committee for many years which meets at least 
every quarter and on March 2021 Tim Skeet became the 
President of 16F. 

16F Squadron Air Training Corps  
(Wood Green & Hornsey) 
BY PAUL THORNHILL
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The Inter-Livery Clay Shoot began in 1993, and is now a huge 
event with some 55 livery companies fielding over 450 guns in 
teams of four and raising a substantial sum for charity. Thanks 
to an initiative from Past Master Michael Llewelyn-Jones the 
WCIB has participated since 2012. The event had grown so 
much that some of the queues at the stands were taking a 
long time to clear, so a few years back the event was split into 
two days, making it much more enjoyable.

We all shoot 10 stands presenting 8 clays, plus a flush of 
80 clays when the team shoots together - each gun has a 
loader and the guns get so hot that a barrel sleeve or a glove 
is a must. The day finishes with a good lunch and a glass of 
something suitable, and is invariably thoroughly enjoyed by 
those participating.

The fortunes of the WCIB teams have waxed and waned 
(usually the latter!) over the years, and some years it has 
been quite a struggle to put just one team together. More 
recently however we seem to have a reliable core of guns who 
are happy to return to the fray in spite of our fairly average 
performance: we have never won, and nor will we as long as 
the likes of the Gunmakers continue to field teams that tend 

to score approx. double our best! This year we will be fielding 
3 teams including (appropriately for our 20th anniversary) 
our first ever Masters & Court Team (which will be eligible for 
the Horners’ Prize – well, you never know!). It is all huge fun, 
so if you want to participate get in touch.

Horner’s Golf Day 2021. Left to Right in white shirts: Chris Lyons, Jason Van 
Praagh (C), Can Bitirim & Michael Bowles

Golf Society BY CLIFF KNOWLDEN

Shooting BY ALEX ROTTENBURG

The Society actually came into existence back in March1961 
and was called The Overseas Bankers Club (OBC) Golfing 
Society. Following the merger of the OBC and The Guild 
of International Bankers, the Golf Society became that of 
the Guild and subsequently of The Worshipful Company 
of International Bankers in Sept 2004. In true tradition, 
no formal rules for the Society have ever been written, 
its conduct being left in the hands of a small committee 
consisting of the Captain, Secretary and a few members, 
usually being past or likely future captains.

The first Captain of the Guild Golf Society was Peter Chapman 
whose stewardship in the transition period was important. 
The silver trophies we play for are very ornate and worth a 
significant sum. They are the Mallory Trophy, The Keller Cup, 
The De la Barre Trophy and the Korts Salver.

Given the age of the original Society, we held a half centenary 
event at Ashdown Manor Golf Club in 2011 which saw a 
significant turnout of players including many who had been 
members of the original society. That event saw a wonderful 
address given by Bob Botcherby, long time secretary of the 
Society who sadly passed away a couple of years ago. The 
Society holds 3 main events a year (usually around March, 
May and October) playing exclusive courses such as Swinley 
Forest, New Zealand Golf Club, Walton Heath, North Hants, 
Ashridge, The Addington to name a few. We also enter 

teams into various Inter Livery events and have twice (so 
far) finished runners up in the prestigious Prince Arthur Cup 
Inter Livery competition, held annually at Walton Heath. We 
have also been fortunate to win several other competitions 
over the years including the Lord Mayor’s Annual Charity Golf 
Day event at Moor Park in 2018. Our most successful event 
has been our regular participation in the Worshipful Co of 
Marketors annual event at Verulam. We have won that event 
5 times and currently hold the highest score record.

Having won the Lord Mayor event in 2018, it fell to us to 
organise the event in 2019. A year’s planning culminated in 
a very successful event at Hadley Wood which raised over 
£13,600 for the Lord Mayor’s Charities.

Inter-Livery Clay Shooting 2021: Robert Merrett, Alex Rottenburg, Michael 
Llewelyn-Jones, Jordan Buck.
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WCIB has participated in sailing activities on and off since 
2001, when the late Past Master Joseph King, late past Clerk 
Tim Woods and the most recent Commodore Cliff Dammers, 
took part of the Bank of England Regatta. In October 2011, 
the WCIB Sailing Club was officially created and led by 
Commodore Kerttu Alpass. The aim was to offer members 
who were interested in sailing or were already experienced 
sailors the opportunity to sail with other like-minded financial 
services professionals.

Since 2012, crews participated regularly at the Inter-Bank 
and City Sailing Series, which compromise Bank of England, 
Spread Eagle, Portcullis and the John Lewis regattas, plus 
engaged in other sailing weekends and socials. In 2012, 
two crews comprising of Jordan Buck, Daniel Yates, Kerttu 
Alpass, Max Asmelash, Ed Ellerington, Liz Thrussell, Christiaan 
Smith, Peter Corderey, Simeon Willimas, Charles May, 
Gwyneth Macaulay, Selina Chotai and Anthony Catachanas, 
took part on board Beneteau 37 Déjà Vous (skippered by 
Peter Linstead Smith) and Beneteau 34.7 White Knight 
6 (skippered by Jamie Smith). Amongst the 13 boats 
competing at the Regatta, White Knight 6 won a remarkable 
3rd place in the Cruising class.

In recent years, the Club has been led by Cliff Dammers, an 
active role has also been played by Barrie Martin, who has 
taken out WCIB crews aboard his Day at the Races. If anyone 
is interested in taking part in sailing events, please make 
yourself known to the Clerk.

 

Sailing BY KERTTU ALPASS

Inter-livery real tennis was introduced quite recently. 
Somewhat surprising, since as a sport it has a similarly lengthy 
lineage as the Livery movement, dating from the Middle Ages. 

The trick in real tennis competitions is to try and get two 
people in your pair who have similar handicaps (as you don’t 
get full benefit for the less good player’s handicap!). 

We have had that in one of our pairs, but have still failed to 
impress the “judges” to date. The day is very well organised 
at Queen’s Club by the Brewer’s Clerk, with an excellent 
dinner in the evening. We are restricted to two pairs given the 
number of Livery Companies involved, but Michael Llewelyn-
Jones is always open to new blood even if that pushes him 
out of playing on the day and of course women members are  
always welcome.

Barrie Martin at the helm, flying the WCIB Sailing Club pennant

Real Tennis
BY MICHAEL LLEWELYN-JONES

SPORT
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COURTS

FOUNDING COURT 2001

Alderman Sir Paul Newall TD (Founding Master)  Jill Enzmann
Sir Brian Pitman (Deputy Master)    Martin Hall
Michael Kirkwood CMG (Middle Warden)   Simon Hills
Peter Bürger (Junior Warden)    Stan Hurn
Michael Beales      Haruo Kimura
Anthony Belchambers     John Kibble    
Andrew Buxton      Joseph King
Peter Capel      Count Franco Lanza
Edward Charlton      Angus MacLennan
Clifford Dammers      Alan Moore CBE
Peter Derrick      James Tree
      

ANNIVERSARY COURT 2021

Robert Merrett (Master)     Michael Llewelyn-Jones (Paster Master)
John Bennett MBE (Senior Warden)   Angus MacLennan (Past Master)
Jason Van Praagh (Middle Warden)    Ali Miraj
Angela Knight CBE (Junior Warden)   Frank Moxon (Past Master)
Sir Henry Angest (Past Master)    Thomas Newman
Jordan Buck       Jane Platt CBE (Past Master)
John Elder      Karina Robinson (Past Master)
Alderman Sir Peter Estlin (Past Master)   Alex Rottenburg
Mary Foster      Omiros Sarikas
Nick Garnish      Mark Seligman (Past Master)
Mark Garvin (Past Master)     Mark Sismey-Durrant (Past Master)
Peter Green      Tim Skeet
Alderman Tim Hailes JP     John Thirlwell
Simon Hills      Martin Watkins
Tim Jones      John Winter
Jenny Knott
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